Municipality of
Magnetawan

COUNCIL MEETING MINUTES
February 09, 2022
1:00 pm

The meeting of the Council of the Corporation of the Munigi
held at the Magnetawan Community Centre on Wednes
following present:

Magnetawan was
, 2022 with the

Mayor Sam Dunnett
Councillor John Hetherington
Councillor Brad Kneller
Councillor Wayne Smith

Regrets:
Deputy Mayor Tim Brunton

Staff: CAO/Clerk Kerstin Vroom, Deput RbE 3 i*Communications Laura
Brandt, Deputy ClerkRlanni SiEourlay and Public Works

they could decMre the nature thereof now or at any time during the meeting.

*Councillor John Hetherington declared a pecuniary interest for Agenda item 2.3 due to
being a member of the Almaguin Community Hatchery Program.
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1.4 Adoption of the Previous Minutes

RESOLUTION 2022-28 Kneller-Smith

BE IT RESOLVED THAT the Council of the Municipality of Magnetawan adopts the
minutes of the meetings on January 19, 2022 at 10:00 am and 1:00 pm as copied and
circulated.

Carried.

PROCLAMATION
Year of the Garden 2022

RESOLUTION 2022-29 Kneller-Hetherington

WHEREAS Communities in Bloom and “Fleurons du Québec”
Canadian Garden Council, invite all municipalities to cele
2022;

AND WHEREAS the Year of the Garden 2022 cele
horticulture sector;

AND WHEREAS gardens and gardening co,
municipality, our
climate action goals and create safe and healthy p
in the spirit of inclusivity and reconciliation;
AND WHEREAS the Year of the Gangle celebrate the important
contribution of gardeners, the Society, horticultural
professionals and local horticultural DR ahi ] arden culture and
experience of our municipality;
AND WHEREAS gardens and gardening h¥ 2 kerchallenges of the COVID-
19 pandemic;
NOW THEREFOREE i Souncil of the Municipality of Magnetawan
hereby proclgifis'8 Lz g
Carried.

llaboration with the

SOLVED THAT the Council of the Municipality of Magnetawan
the comments made and prepare a report for Council with
recommendo giWe considered at a future meeting.

Carried.
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STAFF REPORTS, MOTIONS AND DISCUSSION
2.1 Correspondence from Matt Foulk Ghost Gravel Cycling Event August 2022
RESOLUTION 2022-31 Hetherington-Smith
WHEREAS the Council of the Municipality receives the correspondence from Matt Foulk,
Ghost Gravel Cycling Event revising the route for the 2022 Ghost Gravel Cycling Event
approved by motion 2021-364;
AND WHEREAS the new route will follow Highway 124 from South river, to River Road,
to Highway 520 back to Old Nipissing Road with the rest stop to be set up at the
Magnetawan Centennial Park;
NOW THEREFORE BE IT RESOLVED that the Council of the Munici,
supports the Cycling event to be hosted on Saturday August 2
the following conditions;
e Approval from the Ontario Cycle Association is gr
e No roads will be blocked and cyclists will not i
e Insurance indemnifying the Municipality, 0,000 is

Muagnetowan
22 at no charge with

e The advertisements reflect that the r,
e All applicable COVID-19 guidelines must b
Carried.

2.2 DRAFT Site Plan Agreement
RESOLUTION 2022-32 Smith-Kneller

authorizes tht
mobile hatche
Carried.

fon of 5500 to proceed with the educational component in the
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MUNICIPAL BOARDS AND COMMITTEE MINUTES

3.1 OPP Almaguin Highlands 2020 Annual Progress Report

3.2 District of Parry Sound Social Services Administration Board {DSSAB) 2022
Budget

RESOLUTION 2022-34 Kneller-Hetherington

BE IT RESOLVED THAT the Council of the Municipality of Magnetawan receives the

Municipal Boards and Committee Minutes as copied and circulated.

Carried.

CORRESPONDENCE
4.1 Lakeland Holding Ltd. Memorandum 2021 Q4 Sharehol pdate
4.2 Ministry of Infrastructure, Brining High-Speed Inter Community
4.3 District of Parry Sound Social Services Administrati
Member Honorariums and Expenses
4.4 Treasurer's Statement of 2021 Council Re
4.5 Request for Tender 2022-01 Replacemen
Poverty Bay Road
4.6 Outcome of Canada Community Revitalizaty
4.7 Madd Message Appreciation Certificate
4.8 net Tower
4.9 Fitness Classes Poster
4,10 1CYMI Council Highlights Januaty
RESOLUTION 2022-35 Hetherington-Ki
BE IT RESOLVED THAT the Council of 8
correspondence ite -
Carried.

(dgnetawan receives the

ACCOUNTS
5.1 Accounts in

quncil of the Municipality of Magnetawan approves the
a as presented.

foliowing by-laWs are now read a first, second and a third time, passed, signed by the
Mayor and the Clerk, sealed with the seal of the Corporation, and engrossed in the by-
law book:

6.1  Zoning By-law Amendment 390 Mifler Road - Woodruff -

6.2 Site Plan Agreement 390 Miller Road — Woodruff

Carried.
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CLOSED SESSION
In accordance with Section 239{2) of the Municipal Act, 2001, S.0. 2001, c.25, as
amended, Council shall proceed into Closed Session in order to address matters
pertaining to: (b} personal matters about an identifiable individual
(d) labour relations or employee negotiations
(e) litigation or potential litigation
RESOLUTION 2022-38 Kneller-Smith
BE IT RESOLVED THAT the Council of the Municipality of Magnetawan moves to a closed
session at 1:35 pm pursuant to Section 239(2) of the Municipal Act, 2041, S.0. 2001, c.25,
as amended, Council shall proceed into Closed Session in orde, ress matters
pertaining to:
(b) personal matters about an identifiable indi
(d) labour relations or employee negotiatio
(e} litigation or potential litigation

Carried.

RESOLUTION 2022-39 Kneller-Hetherington
BE IT RESOLVED THAT the Council of the Municip
session at 2:25 pm.
Carried.

CONFIRMING BY-LAW AND ADJOUR
7.1  Confirm the Proceedings of Cou
RESOLUTION 2022-40 Kneller-Hethering}
BE IT RESOLVED by thessunci ) - awan that the Confirming
By-faw is now reg iM\time, passef, signed by the Mayor and the
d engrossed in the by-law book;

Q0 pm at the ull of the Chair.

Bproved by:

Clerk
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Muni ty of
Magnetawan

COUNCIL DEPUTATION REQUEST

Any written submissions and background information for consideration by Council must be submitted to
the Clerk’s office at least 7 (seven) days prior to the set meeting date.

PLEASE PRINT

COUNCIL DATE REQUESTED: March 2nd or 23rd (subject to availability)

SUBJECT: Support to install, maintain and stock a community Food Pantry

NAME: Sylvia Poetschke {(Rev)

ADDRESS: 165 South Street

Magnetawan

ON

PHONE: HOME: 613-331-1962 BUSINESS: 705-387-4939

EMAIL ADDRESS: sylvia.poetschke@yahoo.com

NAME OF GROUP OR PERSON(S) BEING REPRESENTED: (if applicablc)

St. Paul's Lutheran Church and Trinity United Church

BRIEF STATEMENT OF ISSUE OR PURPOSE OF DEPUTATION (you may attach additional
information)

Identified need: Local, emergency basic food and toiletries for the community experiencing need.

Plan: The 2 churches together with support from Knox would build, stock and maintain a "neighbourhood pantry”

This is to compliment ongoing support of Burks Falls Food Bank. Food and toiletries would be freely available.

Location to be delermined (church property, or town property). Outcome: help meet basic needs via community donations

Personal information on this form will be used for the purposes of sending correspondence relating to
matters before Council. Your name, address, comments, and any other personal information, is collected
and maintained for the purpose of creating a record that is available to the general public in a hard copy
format and on the intemet in an electronic format pursuant to Section 27 of the Municipal Freedom of
Information and Protection of Privacy Act, R.8.0. 1990, ¢.M.56, as amended. Questions about this
collection should be directed to the Clerk’s office at clerk@magnetawan.com or 705 387 3947 x201

Submission of this form does not automatically guarantee you will be granted a deputation. The Clerk
will notify you of the date and time for your deputation.
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NOTES
1. We'd like to make two pantries.
a) The smaller as presented with a 30"x 18" footprint for Dry Goods. (Single door hinges on left?)
b) The larger is abouit 20% bigger with an ~36"x 213/4" footprint and the height scaled —more or less—proportionately to the smaller one for Canned Goods.

2. Infographic panel is 12"x 307 See photo, mounted between to pantries,

3 For ease of access the cupboard openings should be as wide as possible

4. Peaks will be used to identify the community pantry with a touch of branding.

S, Na opening for empty plastic bags

6. Door glazing - Lexan?

7. 3.0"+ roof overhang front & back with proportional on left and right sides

8. Can the roof be red metal/steel

9. The doors of each pantry should clear the drip edge of the roof

10.  For cooling/ventilation, please add a vent at the back of each

11,  For wheelchair access, the lower shelf should be 15.0" off the ground

12.  The spaces between shelves for the smaller pantry, should be between 10710 12" to accommodate 2-28 cunce cans stacked (~ 9%4"),

13 Bass could be made of 4 x 6 pressure treated lumber

14.  Each pantry should be screwed together (No nails).

15 Shelving needs to be screwed down to prevent their nefarious removal.

16.  For ease of cleaning the interior, we should spray it white.

17. A panel on each unit should be easily removable for access to peak/roof area to install future solar LED lighting or 12Volt electrification.
18.  Colours — the smaller pantry will be yellow (close to Pantone 107) with a white door. The larger pantry will be orange/tangerine (close to Pantone 716) with white doors. Both colours are drawn from Redeemer’s logo.
20.  How might we light with Solar or 12v LED equivalent?



REPORT TO COUNCIL

Municipality of
Magnetawan
To: Mayor and Council
From: Joe Readman, Fire Chief
Date of Meeting: March 2, 2022
Report Title: Update to FPPA/Mandatory Certification for firefighters

Recommendation: THAT Council receives and approves this report as presented.

Background: In 2018 the Government of Ontario created and tried to enact a mandatory
certification Regulation for all municipal and unorganized fire departments within the province,
based around the National Fire Protection Association (NFPA). It was quickly identified by Fire
Chiefs and Municipal Councils that this Regulation was unachievable in the timelines provided.
The regulation was revoked later that year, with a clear message this Regulation would return.

The Minister of the Solicitor General currently is proposing a new mandatory certification model,
this time with participation from the Ontario Association of Fire Chiefs in its creation. This
Regulation allows a department to review their own Establishing and Regulating bylaw and only
certify to the level of service Council has approved through that bylaw. This Regulation was out
for public comment until February 28, 2022.

This Regulation will be an addition to the Fire Prevention and Protection Act 1997.
Financial Implication: With the success of our Regional Training Officer agreement and
program, this new regulation will have no additional costs. Magnetawan Fire fully anticipated and

prepared for the return of certification and has actively been training to the NFPA Standard.

Conclusion: After reviewing the new Regulation I feel we will have no issue meeting the
minimum levels of certification by the dates outlined.

Respectfully Submitted,

e Koadnar

Joe Readman,
Fire Chief.
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Caution:

This consultation draft is intended to facilitate dialogue concerning its contents. Should the decision be made to
proceed with the proposal, the comments received during consultation will be considered during the final
preparation of the regulation. The content, structure, form and wording of the consultation draft are subject to
change as a result of the consultation process and as a result of review, editing and correction by the Office of
Legisiative Counsel.

CONSULTATION DRAFT

ONTARIO REGULATION

to be made under the
FIRE PROTECTION AND PREVENTION ACT, 1997
FIREFIGHTER CERTIFICATION

CONTENTS
1 Definition
2, Mandatory certification
3. Exceptions
4, Transition
5, Commencement
Table 1 Mandatory certification for fire protection services
Definition

1. In this Regulation,
“NFPA” means the National Fire Protection Association.

Mandatory certification

2. (1) Every municipality, and every fire department in a territory without municipal
organization, must ensure that its firefighters perform a fire protection service set out in Column
1 of Table 1 only if, on or after the corresponding day specified in Column 3 of that Table,

(a) the firefighter performing the fire protection service is certified, at a minimum, to the
corresponding certification standard set out in Column 2 of that Table; or



(b) this Regulation provides that the certification standard referred to in clause (a) does
not apply with respect to the firefighter.

(2) The certification must be,
(a) provided by the Fire Marshal; or

(b) an accreditation from the International Fire Safety Accreditation Congress (IFSAC),
or a Pro Board seal, that is recognized by the Fire Marshal as equivalent to the
certification provided by the Fire Marshal.

Exceptions

3. (1) A certification standard set out in item 1 or 2 of Table 1 does not apply with respect
to a firefighter who,

(a) is performing a service that is within the scope of that item;
(b) has been a firefighter for no more than 24 months; and
(c) is operating under the supervision of a firefighter certified to that standard.

(2) A certification standard set out in Column 2 of Table 1 does not apply with respect to a
firefighter who is,

(a) temporarily assigned to perform a different fire protection service for which a
different minimum certification is required; and

(b) operating under the supervision of a firefighter who has obtained the certification
corresponding to the fire protection service or services being delivered.

(3) If a firefighter was previously certified under this Regulation for an item listed in Table
1, that certification continues to be valid even if the requirements for obtaining that certification
are subsequently updated or changed.



Transition

4. (1) Subject to subsection (2), a certification standard set out in item 1, 2, 3, 5,6, 7, 9, 10,
11, 12, 13, 14, 15, 17 or 18 of Table 1 does not apply with respect to a firefighter if the Fire
Marshal issues the firefighter a letter of compliance with the certification standard in accordance
with this section.

(2) The Fire Marshal shall issue a letter of compliance with a certification standard to a
firefighter if,

(a) the firefighter has been performing the fire protection service that the standard
corresponds to since at least,

(1) January 1, 2021, in the case of a certification standard set out in item 1, 2, 3,
5,6o0r7,

(i) January 1, 2020, in the case of a certification standard set out in item 9, 10,
11,12, 13, 14 or 15, or

(iii) January 1, 2019, in the case of a certification standard set out in item 17 or 18;

(b) before September 30, 2023, the firefighter’s municipality, or fire department in an
area without municipal organization, provides the Fire Marshal with information, such
as training records, to demonstrate to the satisfaction of the Fire Marshal that the
firefighter, through past training and experience, has obtained the requisite knowledge
and requisite skills associated with the corresponding standard; and

(c) the Fire Marshal is satisfied with the information provided under clause (b).

Commencement
5. [Commencement]

TABLE 1
MANDATORY CERTIFICATION FOR FIRE PROTECTION SERVICES
Item Column 1 Column 2 Column 3
Fire protection service Minimum Certification Standard Compliance Deadline
1. Firefighter Exterior Attack: Fire suppression The following job performance requirements of | July 1, 2026

operations from the exterior of the building only. | NFPA 1001, “Standard for Fire Fighter
Professional Qualifications”, 2019 Edition,
Chapter 4 (Firefighter 1) and Chapter 5
(Firefighter I1):




4.1,42,43.1,43.2,43.3,43.6,43.7,43.8,
4.3.10 (A1-A9, B1-B3, B4 (exterior stairway),
B5-B10), 4.3.15,4.3.16,4.3.17,4.3,18,4.3.19,
4.3.20,4.321,45

5.1,52,53.1,53.2(Al-A4),53.3,5.34,
542,553

Firefighter Exterior Attack and auto extrication:
Fire suppression operations from the exterior of
the building only and auto extrication rescue.

All job performance requirements in Item | and
the following job performance requirements of
NFPA 1001, “Standard for Fire Fighter
Professional Qualifications”, 2019 Edition,
Chapter 5 (Firefighter 1I):

541

Firefighter Exterior Attack and hazardous
materials response: Fire suppression operations
from the exterior of the building only and
Operations-level hazardous materials response.

All job performance requirements in Item 1 and
all job performance requirements of NFPA
1072, “Standard for Hazardous
Materials/Weapons of Mass Destruction
Emergency Response Personnel Professional
Qualifications”, 2017 Edition, Chapter 5
{Operations).

July 1, 2026

July 1, 2026

Firefighter Exterior Attack, auto extrication and | All job performance requirements in Items 1, 2 | July 1, 2026
hazardous materials response: Fire suppression and 3.
operations from the exterior of the building only,
automobile extrication rescue and Operations-
leve! hazardous materials response.
Firefighter Interior Attack: Fire suppression All job performance requirements in Item 1 and | July 1, 2026
operations that enter the interior of the building the following job performance requirements of
and can perform rescue. NFPA 1001, “Standard for Fire Fighter
Professional Qualifications™, 2019 Edition,
Chapter 4 (Firefighter 1) and Chapter §
(Firefighter II):
4.3.4,4.3.9,4.3.10 (A10-A11, B4 (interior
stairway), B11), 4.3.11, 4.3.12, 43.13,4.3,14
5.3.2 (A5-A9, B1-B6)
Firefighter Interior Attack and auto extrication: All job performance requirements in Item 5 and | July 1, 2026
Fire suppression operations that enter the interior | the following job performance requirements of
of the building and can perform rescue and NFPA 1001, “Standard for Fire Fighter
automobile extrication rescue. Professional Qualifications”, 2019 Edition,
Chapter 5 (Firefighter II):
541
Firefighter Interior Attack and hazardous All job performance requirements in Item 5 and | July 1, 2026
materials response: Fire suppression operations all job performance requirements of NFPA
that enter the interior of the building and 1072, “Standard for Hazardous
Operations-level hazardous materials response. Materials/Weapons of Mass Destruction
Emergency Response Personnel Professional
Qualifications™, Chapter 5 (Operations).
Firefighter Interior Attack, auto extrication and All job performance requirements of NFPA July 1, 2026
hazardous materials response: Fire suppression 1001, “Standard for Fire Fighter Professional
operations that enter the interior of the building Qualifications”, 2019 Edition, Chapter 5
and can perform rescue, automobile extrication (Firefighter I1).
rescue and Operations-level hazardous materials
response {full service firefighter).
Team Lead Exterior Attack: Supervision of All job performance requirements in ltem 1 and | July 1, 2026

firefighters that provide fire suppression
operations from the exterior of the building only.

the following job performance requirements of
NFPA 1021, “Standard for Fire Officer
Professional Qualifications™, 2014 Edition,
Chapter 4 (Fire Officer I):

4.1.1,42.1,422,423,424,44.1,442,




444,445,453,46,4.7.1,473

10. Team Lead Exterior Attack and auto extrication: | All job performance requirements in Item 2 and | July 1, 2026

Supervision of firefighters that provide fire the following job performance requirements of

suppression operations from the exterior of the NFPA 1021, “Standard for Fire Officer

building only or that provide auto extrication Professional Qualifications™, 2014 Edition,

rescue. Chapter 4 (Fire Officer I}
4.1.1,42.1,422,423,424,44.1,442,
444,44.54.53,4.6,4.7.1,473

L. Team Lead Exterior Attack and hazardous All job performance requirements in Item 3 and | July 1, 2026
materials response: Supervision of firefighters the following job performance requirements of

that provide fire suppression operations from the | NFPA 1021, “Standard for Fire Officer

exterior of the building only or that provide Professional Qualifications”, 2014 Edition,

Operations-level hazardous materials response. Chapter 4 (Fire Officer I):
4.1.1,42.1,422,423,424,44.1,442,
444,44.5,453,46,4.71,473

12 Team Lead Exterior Attack, auto extrication and | All job performance requirements in Item 4, July 1, 2026
hazardous materials: Supervision of firefighters | and the following job performance

that provide fire suppression operations from the | requirements of NFPA 1021, “Standard for Fire

exteriot of the building only or that provide Officer Professional Qualifications”, 2014

automobile extrication rescue or Operations-level | Edition, Chapter 4 (Fire Officer I):

hazardous materials response.
4.1.1,42.1,422,423,424,44.1,442,
4.44,44.5453,4.6,4.7.1,473

13, Team Lead Interior Attack: Supervision of All job performance requirements in Item 5 and | July 1, 2026
firefighters that provide fire suppression the following job performance requirements of

operations from the interior of the building and NFPA 1021, “Standard for Fire Officer

can perform rescue. Professional Qualifications”, 2014 Edition,

Chapter 4 {Fire Officer [}
411,421,422 423 424,441,442,
444,445,453,46,4.7.1,473

14, Team Lead Interior Attack and aulo extrication: | All job performance requirements in Item 6 and | July 1, 2026

Supervision of firefighters that provide fire the following job performance requirements of

suppression operations from the interior of the NFPA 1021, “Standard for Fire Officer

building and can perform rescue or that provide Professional Qualifications”, 2014 Edition,

automobile extrication rescue. Chapter 4 (Fire Officer I}
4,1.1,42.1,422,423,424,44.1,442,
444,445,453,46,4.7.1,4.73

L5. Team Lead Interior Attack and hazardous All job performance requirements in Item 7 and | July 1, 2026
materials response: Supervision of firefighters the foltowing job performance requirements of

that provide fire suppression operations from the | NFPA 1021, “Standard for Fire Officer

interior of the building and can perform rescue or | Professional Qualifications”, 2014 Edition,

that provide Operations-level hazardous materials | Chapter 4 (Fire Officer I):

response.
4.1.1,42.1,422,423,424,44.1,442,
444,44.5,453,46,47.1,473

16. Team Lead Interior Attack, auto extrication and | All job performance requirements of NFPA July 1, 2026
hazardous materials response: Supervision of 1021 “Standard for Fire Officer Professional

firefighters that provide fire suppression Qualifications”, 2014 Edition, Chapter 4 (Fire

operations from the interior of the building and Officer ).

can perform rescue or that provide automobile

extrication rescue or Operations-level hazardous

materials response (full service fire officer).

17 Pump Operations: Operation of a pumper All job performance requirements of NFPA July 1, 2026

apparatus without driving the apparatus, or where
the apparatus does not require a class D licence.

1002, “Standard for Fire Apparatus
Driver/Operator Professional Qualifications”,
2017 Edition, Chapter 5 (Apparatus Equipped
with Fire Pump), without pre-requisites in
Chapter 4.




Pump Operations: driver: Driving and operating a
pumper apparatus that requires a class D licence.

All job performance requirements in NFPA
1002 *“Standard for Fire Apparatus
Driver/Operator Professional Qualifications”,
2017 Edition, Chapter 5 (Apparatus Equipped
with Fire Pump).

Fire Prevention/Inspection: conducting fire and
life safety inspections.

All job performance requirements of NFPA
1031, “Standard for Professional Qualifications
for Fire Inspector and Plan Examiner”, 2014
Edition, Chapter 4 (Fire Inspector I),

July 1, 2026

July 1, 2026

Fire Investigator: conducting fire cause and origin
investigations.

All job performance requirements of NFPA
1033, “Professional Qualifications for Fire
Investigator”, 2014 Edition, Chapter 4 (Fire
Investigator).

21.

Fire and Life Safety Educator: providing fire and
life safety education.

All job performance requirements of NFPA
1035, “Standard on Fire and Life Safety
Educator, Public information Officer, Youth
Firesetter Intervention Specialist, and Youth
Firesetter Program Manager Professional
Qualifications”, 2015 Edition, Chapter 4 (Fire
and Life Safety Educator).

July 1, 2026

July 1, 2026

2

Training Officer: providing training and education
to other fire personnel.

All job performance requirements of NFPA
1041, “Standard for Fire and Emergency
Services Instructor Professional
Qualifications”, 2019 Edition, Chapter 4 (Fire
and Emergency Services Instructor I).

July 1, 2026

23,

24.

25.

Emergency Communicators: taking emergency
calls.

All job performance requirements of NFPA
1061, “Standard for Public Safety
Telecommunications Personnel Professional
Qualifications”, 2018 Edition, Chapter 4
(Public Safety Telecommunicator I).

July 1, 2026

Incident Safety Officers: undertaking the primary
role of incident safety officer at emergency calls.

All job performance requirements of NFPA
1521, “Standard for Fire Department Safety
Officer Professional Qualifications™, 2020

Edition, Chapter 5 (Incident Safety Officer).

Hazardous Materials Response — Operations
Mission Specific Level; responding o
emergencies invelving hazardous materials at the
Operations Mission Specific Level.

All job performance requirements of NFPA
1072, “Standard for Hazardous
Materials/Weapons of Mass Destruction
Emergency Response Personnel Professional
Qualifications”, Chapter 6 (Operations Mission
Specific)

July 1, 2026

July 1, 2026

26.

Hazardous Materials Response — Technician
Level: responding to emergencies involving
hazardous materials at the Technician Level.

All job performance requirements of NFPA
1072, “Standard for Hazardous
Materials/Weapons of Mass Destruction
Emergency Response Personnel Professional
Qualifications” Chapter 7 (Hazardous Materials
Technician).

July 1, 2026

27.

28,

Rope Rescue — Operations: rope rescue at the
Operations Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications™, 2021
Edition, Chapter 5 (Rope Rescue) (Operations);

5.2

July 1, 2028

Rope Rescue — Technician: rope rescue at the
Technician Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications”, 2021
Edition, Chapter 5 (Rope Rescue) (Technician):

53

29.

Structural Collapse — Operations: structural
collapse rescue at the Operations Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications”, 2021

July 1, 2028

July 1,2028




Edition, Chapter 6 (Structural Collapse Rescue)
(Operations):

6.2

30.

Structural Collapse — Technician: structural
collapse rescue at the Technician Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications™, 2021
Edition, Chapter 6 (Structural Collapse Rescue)
{Technician):

6.3

July 1,2028

3L

Confined Space — Operations: confined space
rescue at the Operations Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications”, 2021
Edition, Chapter 7 (Confined Space Rescue)
(Operations):

72

July 1, 2028

32,

Confined Space — Technician: confined space
rescue at the Technician Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications™, 2021
Edition, Chapter 7 (Confined Space Rescue)
(Technician):

7.3

July 1, 2028

33

Vehicle Rescue — Operations: rescue involving
passenger vehicles at the Operations Level.

The following job performance requiremenis of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications”, 2021
Edition, Chapter 8 (Common Passenger
Vehicle Rescue) (Operations):

8.2

July 1, 2028

34,

Vehicle Rescue — Technician: rescue involving
passenger vehicles at the Technician Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications”, 2021
Edition, Chapter 8 (Common Passenger
Vehicle Rescue) (Technician):

All of 8.3

July 1, 2028

35

Heavy Vehicle Rescue — Operations: rescue
involving heavy vehicles at the Operations Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications”, 2021
Edition, Chapter 9 (Heavy Vehicle Rescue)
(Operations):

9.2

July 1, 2028

36,

Heavy Vehicle Rescue — Technician: rescue
involving heavy vehicles at the Technician Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications™, 2021
Edition, Chapter 9 (Heavy Vehicle Rescue)
(Technician):

9.3

July 1,2028

.

Trench Rescue — Operations: trench rescue at the
Operations Level,

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications”, 2021
Edition, Chapter 12 (Trench Rescue)
(Operations):

12.2

July 1, 2028

38,

Trench Rescue — Technician: trench rescue at the
Technician Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications™, 2021

July 1,2028




39,

Edition, Chapter 12 {Trench Rescue)
(Technician):

12.3

Surface Water Rescue — Operations: surface
water rescue at the Operations Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications”, 2021
Edition, Chapter 17 (Surface Water Rescue)
(Operations):

17.2

Juiy 1, 2028

40.

41.

Surface Water Rescue — Technician: surface
water rescue at the Technician Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications™, 2021
Edition, Chapter 17 (Surface Water Rescue)
(Technician):

17.3

July 1, 2028

Swift Water Rescue — Operations: swift water
rescue at the Operations Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications™, 2021
Edition, Chapter 18 (Swiftwater Rescue)
{Operations):

18.2

July 1, 2028

42,

Swift Water Rescue — Technician: swift water
rescue at the Technician Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications™, 2021
Edition, Chapter 18 (Swifiwater Rescue)
(Technician);

18.3

July 1,2028

43,

Ice Water Rescue — Operations: ice water rescue
at the Operations Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professionat Qualifications™, 2021
Edition, Chapter 20 {Ice Rescue) {Operations):

20.2

44,

Ice Water Rescue — Technician: ice water rescue
at the Technician Level.

The following job performance requirements of
NFPA 1006, “Standard for Technical Rescue
Personnel Professional Qualifications™, 2021
Edition, Chapter 20 (Ice Rescue) (Technician):

20.3

July 1, 2028

July 1, 2028
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Purpose

To provide an overview of the proposed Firefighter Certification regulation, which is

currently available for review and comment on the Ontario Regulatory Registry until
February 28, 2022; and,

2. To address questions related to the proposed regulation.

Ministry of the Solicitor General

Ontario @



Firefighter Training and Certification: Current State

The Fire Protection and Prevention Act, 1997 (FPPA) does not set minimum standards for
firefighter training and certification (See Appendix A). Municipalities, as the employer, are
required to provide information, instruction and supervision to protect the health and safety of
workers under Section 25(2)(a) of the Occupational Health and Safety Act, 1990.

Ontario Regulation 379/18: Firefighter Certification, which established mandatory
National Fire Protection Association (NFPA) certification requirements for firefighters in
ten specific roles, was revoked in 2018 prior to coming into force.

Training practices vary across fire departments in municipalities and territories without
municipal organization in Ontario.

Ontario provides certification testing for 45 National Fire Protection Association (NFPA) levels of
certification and is accredited through the International Fire Service Accreditation Congress
(IFSAC) and the Pro Board.

There is a lack of flexibility in NFPA testing practices.

= Prerequisites under the current model do not allow for flexibility or customization of
training to local needs and service levels, resulting in training pressures on volunteer fire
services.

Goal: To develop a standardized approach to firefighter training, which protects x
firefighters and increases public safety while providing flexibility for the local needs ‘ ’

and service levels of municipalities across Ontario.

Ministry of the Solicitor General Ontario @



Key Considerations for Firefighter Certification

Protecting the Health and Safety of Firefighters

In the absence of provincial regulations specific to firefighters, they might not have the appropriate level
of training to meet risks associated with service levels established in their municipality.

Level of Service

Stakeholders have raised concerns about minimum standards that would require training
beyond the level of service being delivered, as well as exposure to liability if all firefighters are
not certified to the minimum standard.

Addressing Legacy Provisions

Proposal would enable current fire service personnel to be certified to their current ievel and
consider any time required for municipalities to adhere to the regulation.

Modernization of Firefighter Training

Proposal would create opportunities to better support training delivery and certification including the
option to certify firefighters to higher standards.

Ontario @
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Overview of the Proposed Regulation

The Ministry of the Solicitor General is proposing to file a regulation under the FPPA to establish
mandatory certification requirements for fire protection services.

Mandatory Certification

Municipalities would ensure that
a firefighter is certified to the
prescribed NFPA job performance
requirements to perform certain
fire protection services (e.g.,
firefighter exterior attack).

o The certification must be
provided by the Fire Marshal,
or an accreditation from the
International Fire Safety
Accreditation Congress (IFSAC)
or a Pro Board seal for full
NFPA standards.

o The prescribed compliance
deadline for most fire
protection services is July 1,
2026 (e.g., firefighter exterior
attack) and July 1, 2028 for
technical rescue services (e.g.,
rope rescue operations).

Exceptions

There are proposed exceptions for
new firefighters (< 24 months)
who are operating under the
supervision of a firefighter
certified to the required standard
for a prescribed fire protection
service as well as for firefighters
who are temporarily assigned to
perform a different fire protection
service and are operating under
the supervision of a firefighter
certified to the standard for that
service.

Firefighters would not be required
to automatically re-certify if the
corresponding certification
requirements are subsequently
updated or changed.

Transition (Legacy Provisions)

There would be a time-limited
opportunity (until September 30,
2023) for fire departments to
apply for a letter of compliance
based on existing firefighters’
previously completed training and
existing skills and knowledge.

o This process would only be
available for fire protection
services that do not require
full NFPA certification and to
firefighters who have been
providing those services for a
minimum number of years (2-
4 years, depending on the
service).

o The Office of the Fire Marshal
would set out the required
information for fire
departments to submit.

5 Ministry of the Solicitor General
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Overview of the Proposed Approach

Level of Training

Firefighter

NFPA
Standard

Additional Level Available
via OFM ASE

Minimum Level for Full-

Ontario-Specific Standard

Service Departments

NFPA 1001

N/A

Fire Officer

NPFA 1021

Level ll, Il and IV

Pump Operators

NFPA 1002 |

N/A

Hazardous Materials

Awareness, Technician and

NPFA 1072 Mission Specific

Auto Extrication

For Ontario-Specific Standard Only

Senior Fire Officer

Optional Certification (not in Regulation)

Level of Training

Fire Inspector

NFPA
Standard

NFPA 1031

Additionat Level Available

Minimum Level via OFM ASE

For Section 2 - Fire Department must certify staff that work in these

Level Il and Il

Fire Investigator

roles on a regular/fexpected basis (e.g. nomnal job assignment) to the

N/A minimum level AND increase to additional levels based on job roles

NFPA 1033 |

FireE :::‘:ast::ety NEPA 1035 bt Educator Il and PIO and responsibilities. For Example:
Traning Officer | NFPA 1041 | Level 1 and i iapacions f PamimabieCombustiie s propaties reques.
c;,m,:.r,?::;irs NEPA 1061 ] Levelll Calttake:’g:s}:;tﬁlrl-;ﬂi:zs NFPA 1061 Level Il

Incident Safety Officer | NFPA 1521 C N/A

Ministry of the Solicitor General
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Overview of the Proposed Approach, cont.

NFPA

Minimum Level Additional Level Available via

Standard OFM ASE Section 3 Notes

Level of Training

Common i For Section 3 — Any Fire Department
Passenger Vehicle | NFPA 1008 ’ Operations and Technician that expects to respond to any technical
Rescue rescue emergency calls should train
v their firefighters to minimum of
Heagzs‘;i:""e NFPA 1006 Operations and Technician | Awareness Level (however, they do not

have to certify via ASE).

Surface Water NFPA 1006 Operations and Technician

Swift Water NFPA 1006 Operations and Technician Additionally, any firefighters that operate

at a higher level at these calls would be

Ice Water NFPA 1006 | Operations and Technician required to be certified to the applicab|e
level (operations or technician based on
Trench Rescue | NFPA 1006 Operations and Technician response levels)

Confined Space | NFPA 1006 Operations and Technician

Structural
Collapse

This includes NFPA 1072 — Haz Mat as
well (although it is listed in Section 1 for

clarity)

NFPA 1006 Operations and Technician

Training only, not required to Certify (see Section 3 Note)

Rope Rescue NFPA 1006 Operations and Technician

g Ministry of the Solicitor General Ontario @



Implementation Considerations

Input from municipal and fire safety stakeholders (see Appendix B) informed the proposed regulation,
including the implementation considerations.

Flexibility Training

= The proposed approach would provide flexibility to | = Many fire departments already train to a higher

meet local training needs based on the level of fire standard than the proposed minimum certification
protection service set by municipal council. requirements.

= If the local level of service exceeds the minimum « Fire departments would continue to train according
standard set out in the proposed regulation, the to the local level of fire protection service.

Office of the Fire Marshal would continue to
provide certification to full NFPA standards at no
cost.

= Municipalities that require assistance in reviewing
their Establishing and Regulating bylaw and level of
service are encouraged to contact their Fire
Protection Adviser at the Office of the Fire
Marshal.

8 Ministry of the Solicitor General Ontario @



Implementation Considerations, cont.

Compliance Administration

= Staggered timelines are proposed to help ensure fire = Some administrative costs are estimated based on
departments have sufficient time to: the potential value of time it may take municipal fire
o Certify new firefighters (2026 for most fire protection services; departments to:
2028 for technical rescue}. o Familiarize themselves with the regulation.
o Submit “legacy” applications for eligible firefighters (would be o Maintain training records.

able to apply until September 2023). o Complete one-time legacy applications

= To meet the new requirements in the proposed regulation, (estimated one hour per application).
municipalities and their fire departments are encouraged to plan

. res » The estimated range (between $290 to $1400 per
out the next four to six years of training.

fire department) would depend on the size of the
= The FM has the power to monitor, review and advise department and number of legacy applications for
municipalities respecting the provision of fire protection services. eligible firefighters.
This includes designated OFM sections monitoring/reviewing the

; e Zpe va o This estimated cost range does not capture any
requirements of minimum certification.

associated training costs which are expected to
= The OFM would take a phased approach to enforcement: be minimal as most fire departments are

iRty e concemsnwith the FirelChiet anticipated to already be training to the service

level established by their municipality.
- Address concerns with the CAQ,

o  Failing the above points, the FM would consider additional
options to communicate to the public.

= The Fire Marshal reserves the right to:
s Use enforcement measures available under the FPPA

o Refer the issue to the MLTSD given the potential impact
to firefighter health and safety

The Office of the Fire Marshal is developing resources to support implementation.

C‘Jn‘t_"‘@_arlo
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Timeline for Proposed Regulation

July 1, 2022 Sep 30, 2023

July 1, 2026 July 1, 2028

Time between proposed in-force
date and compliance deadline(s)

4 Years

iy
r

Proposed in-force
date for firefighter
certification
regulation

\§

J

ﬂropoged deadline for
a municipality to
provide the Fire
Marshal with
information to
demonstrate that a
firefighter has
obtained the requisite
skills and knowledge

~N

é Proposed compliance
deadline for Items 1-26
in Table 1 of the
proposed regulation

as part of the letter of/

K compliance

10 Ministry of the Solicitor General

\ (see attached draft) y

( Proposed )

compliance deadline
for items 27-44 in
Table 1 of the
proposed regulation

\(see attached draft} Y,
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Next Steps

- The Office of the Fire Marshal to review feedback received through multiple technical
briefings (i.e., All Fire Chief Town Hall sessions) with municipal Fire Chiefs and

continue to address any comments/guestions received about the proposed
regulation.

» Ministry to review and incorporate feedback on the proposed Firefighter Certification
regulation received through the Ontario Regulatory Registry.

11 Ministry of the Solicitor General Ontario @



Questions and Discussion



JOINT BUILDING COMMITTEE

Pyl gl fngd

Representing: Burk's Falls, Ryerson, Joly, Machar,
South River, Strong & Sundridge

PO Box 1120
Sundridge, ON
POA 1Z0
(705)384-9444

February 24, 2022

Municipality of Magnetawan
Attn: Kerstin Vroom, CAO Clerk
PO Box 70

Magnetawan, ON

POA 1P0

Re: Building Department Services

Dear Ms. Vroom:

The Joint Building Committee recently discussed options in dealing with coverage for
the CBO and how that could be managed. The Committee directed me to reach out to
your municipality to determine interest in sharing services for emergencies; such as
unexpected ilinesses and extended vacation leave.

If the Municipality of Magnetawan is interested in considering sharing these services,
then an agreement could be drafted outlining specifics that is mutually agreed upon.

We look forward to your reply.

Sincerely,

{%\Mw

Kim Dunnett
JBC Secretary
(705)384-5819 Ext. 202



— REPORT TO COUNCIL
Muni ty of
Magnetawan
To: Mayor and Council
From: Public Works Superintendent
Date of Meeting: March 02, 2022
Report Title: Truck #20 PWS Replacement

Recommendation: That Council receives and approves this report as presented and authorizes
Staff to replace the Public Works Superintendent’s Truck #21 with a 2021 1500 Classic St Quad
Cab Truck in stock at MacLangs for $47,724 (plus snow tires $1,500) plus HST and to include this
amount in the 2022 budget.

Background: This report is to update Council on the task to compare the cost and differences
between a Quad Cab (formerly known as an extended cab which has 4 doors and less leg room
than a Crew Cab) and Crew Cab (4 doors and the most leg room) Pickup Truck as directed by
Council at the January 19', 2022, Draft Budget Meeting.

The main purpose of the truck is for Road Patrol, Winter Maintenance Inspections, Public Works
Emergencies, Project Inspections and Site Meetings with the Contractors and the general public.
For the most part the truck has 1-2 occupants but on occasion depending on the project and/or
emergency there could be between 3-4 occupants in the vehicle at one time which is the
reasoning for the purchase of a Quad Cab Truck as it would be more convenient for space and
transportation of equipment and will result in a higher resale value.

Staff reached out to the local Ford, Dodge, and Chevrolet Dealers. There is no longer a 2 door
Extended Cab produced by the Big 3. The alternative would be to go with a Regular 2 Door sized
Cab with an 8’ Box and either a large toclbox and/or cap. Currently Pickup Truck # 21 only has a
6’ box which is undersized for signposts and/or brush and debris that is regularly picked up.

Evaluation: At the time of this Report, Staff only had two dealerships respond: Maclangs (Dodge
Dealership) and Bray Motors (Chevrolet} both in Sundridge

MacLang Dodge: Regarding the difference of the Extended cab to a Crew cab for the Dodge Ram
1500 series is somewhat minimal overall; however, the notable differences are that an Quad Cab
offers a smaller seating area after of the front row seating whereas the Crew Cab offers more
being an additional 9.6 “of rear seat legroom. For the Quad Cab the Headroom measures 39.2”
with a Leg room of 35.6” in comparison to the Crew Cab which is a Headroom of 39.8” and a
Legroom of 45.2” The additional space would be handy if mobilising a full Crew and gear to a
jobsite. Regarding the length of the box this only comes in 6’4", for an 8’ Box you need to step up
to the 2500 series and above and or back to a Regular sized 2 Door Cab Pickup Truck.

Page 1 of 2



Brays Motors: Regarding the difference of the Extended cab to a Crew cab for the Chevrolet of
the Double Cab to a Crew Cab the rear Headroom measure 39.88” and the Legroom measuring
35.24”. In comparison to the Crew Cab in which the Headroom measures 40.12” and the Legroom
43.40". As mentioned, the additional space would be handy if mobilising a full Crew and gear to
a jobsite. Regarding the length of the box, they only come in 6’”, for an 8’ Box you need to go to
a Regular sized 2 Door Cab.

Financial Implications: Are as follows:

2021 1500 Classic St Quad Cab 4x4 with 6’4’ Box {(White), Back rack / Amber Light
In Stock at time of quote.
Quoted Estimate 547,724

2022 1500 Tradesman Crew Cab 4x4 with 6’4" Box, Back rack/ Amber light
ETA approximately 12-17 weeks.
Quoted Estimate $55,854

2022 1500 Tradesman Regular Cab 4x4 with 8’ Box (White), Back rack/ Amber light
ETA of mid May 2022
Quoted Estimate $53,557

2022 Chevrolet Silverado Double Cab 4x4 with 6’6" Box (White) , Back Rack / Amber Light
ETA approximately 6-8 weeks upon order.
Quoted Estimate $50,678

2022 Chevrolet Silverado Crew Cab 4x4 with 6’6’Box, Back rack/ Amber light
ETA approximately 6-8 weeks upon order.
Quoted Estimate $53,528

Conclusion: Taking into consideration the role of Truck #21 being the Public Works
Superintendent Patrol Truck and on occasion being used for various operations by Staff when the
need arises, the Public Works Superintendent recommends the 2021 1500 Classic Quad Cab
based on price, availability, and the overall function of the vehicle. To note at the time of this
Report there were three 2021 1500 Classic St Quad Cab Trucks available at MacLangs, that being
said there could still be more available in Ontario as was our last purchase.

Respectfully Submitted,

Secott Edwards

Scott Edwards
Public Works Superintendent

Page 2 of 2



REPORT TO COUNCIL

Municipality of
Magnetawan
To: Mayor and Council
From: Linda Saunders, Treasurer/Tax Collector
Date of Meeting: March 2, 2022
Report Title: Schedule of Investments

Recommendation: THAT Council receives and approves this report as presented.

Background: As specified in the Municipality of Magnetawan’s Investment Policy, 1 have
attached a list of the investments (GIC’s and bank accounts) that the Municipality of Magnetawan
has on hand as of December 31, 2021.

Respectfully Submitted,

Linda Saunders
Treasurer/Tax Collector

Page 1 of 1



Investment

Roya! Bank
Royal Bank
Royal Bank
Royal Bank

Kawartha Credit Union
Kawartha Credit Union
Kawartha Credit Union
Kawartha Credit Union
Kawartha Credit Union
Kawartha Credit Union
Kawartha Credit Union

Amount Type

$6,295.50 GIC
$4,871.41 GIC 0003
$235,039.20 GIC 0005
$12,784.40 bank account

$259,542.31 RIC#4
$170,674.91 RIC #420
$2,678,421.99 RIC #418
$980,960.21 bank account
§77,935.72 bank account
$25.00 Share capital
$16,299.00 Affinity Shares

interest
Rate

0.15%
0.15%
0.30%

0.80%
0.20%
1.50%
1.75%
1.75%

Municipality of Magnetawan
List of investments and Bank Balances as of December 31 2021

Maturity
Date

05-Aug-22
15-Jul-22
29-Nov-22

09-Nov-22
09-Nov-22
28-May-22

Purpose

In Trust St Johns Dufferin Cemetery

St Johns Dufferin Cemetery-savings account
Landfill Closure

Current account

Gas Tax

Community Enhancement
Investments

current account

Parkland



RESOLUTION NO. 2022- March 2, 2022

Moved by:

Seconded by:

WHEREAS; Council has received correspondence and required fees from Collin James requesting
the deeming together of PT LOT 11 W/S N and PT LOTS 11 & 12 in PLAN 319;

NOW THEREFORE BE IT RESOLVED THAT the Council of the Municipality of Magnetawan
supports in principle the deeming together of PTLOT 11 W/S N and PT LOTS 11 & 12 in PLAN 319
in the Village of Magnetawan and directs staff to bring back the by-law for passing to a future
Council meeting.

Carried Defeated Deferred

Sam Dunnett, Mayor

Recorded Vote Called by:

Recorded Vote
Member of Council Yea Nay Absent
Brunton, Tim
Hetherington, John
Kneller, Brad

Smith, Wayne
Mavyor: Dunnett, Sam




MUNICIPALITY OF
MAGNETAWAN

Collin James FEB 08 2022

PO Box 313 R E 7 'h, P V
Magnetawan, ON POA 1P0 ot L g E D

705-387-1800

February 1, 2022

Municipality of Magnetawan
PO Box 70
Magnetawan, ON POA 1P0

RE: Deeming By-law
To Municipal Council,

I am writing this letter to request that you pass a deeming bylaw to deem the following parcels
together:

PLAN 319 PT LOT 11 W/S N — 4944 020 00106300.0000
PLAN 319 PT LOTS 11 & 12 — 4944 020 00106400.0000

Thank you for your consideration.

Kind regards,

Collin James
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Municipality ot Magnetawan

Background Report:

Official Plan and Zoning By-law Review and
Update

N\
February 23, 2022 Eco\ﬁ




Municipality of

Magnetawan ECOVUE
e
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Municipality of
" Magnetawan

1.0 Introduction

In mid-2021, the Municipality of Magnetawan initiated the process to update the Municipality of
Magnetawan Official Plan (MMOP)} and Zoning By-law. As part of that process, EcoVue Consulting
Services Inc. {EcoVue), in tandem with Municipality's OP Update Steering Committee, have been
collecting background information that will inform the changes to be made to the MMOP. This report will
provide a summary of information that has been reviewed and discuss the direction for the new Official
Plan and Zoning By-law.

1.1 Official Plan Update

An Official Plan is the primary tool for guiding land use planning within a municipality. A municipal Official
Plan sets out policies regarding how land in a community will be used and establishes a framework of
goals and objectives that direct growth within a 20-year horizon. Although it is focused primarily on land
use, the Official Plan must be all-inclusive in its direction by including economic, environmental, and
cuhltural themes within the goals and objectives. These goals and objectives provide direction to
municipal staff and Council, landowners, developers and the community at large.

The proposed update to the Municipality of Magnetawan Cfficial Plan (MMOP) will be based on an
outlook to 2042, and provide an update to the current Official Plan that was adopted by Council and
approved by the Ministry of Municipal Affairs and Housing (MMAH) in 2012. A number of changes 1o
Provincial policies have occurred since the current OP was adopted in 2010 - most notably, updates to
the Planning Act, the 2020 Provincial Policy Statement, and the A Place to Grow: Growth Plan for Northern
Ontario (2011). Modifications to the MMOP will be made to bring the Plan inte conformity with these
documents, where necessary.

As required under Section 26 of the Planning Act, the Official Plan Update project was introduced to
Council on July 21, 2021. A Stakeholder Open House was held on October 20, 2021, where the project
was introduced to important community groups and initial comments, concerns, and priorities for the
OP/ZBL update were gathered. A Public Open House was held on November 18, 2021, to obtain
preliminary input from residents.

This Background Report provides a summary of comments received during the initial public consultation,

The information provided in this report should not be considered exhaustive. It is our intention to
continue to gather information throughout the Official Plan Update in order to ensure that the final
document encapsulates all policies and regulations, including those that may be implemented during
the update process.

Further public and community stakeholder sessions will be held in the coming months to solicit
comments and questions from residents and stakeholders. Comments and suggestions from residents
and community stakeholders will influence the introduction of new policies and updates to existing
polices. Once the Official Plan final draft is created, a Statutory Public Meeting will take place for the Plan
to be presented to the public and to allow for a review of the document
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1.2 Zoning By-law Update

In addition to the update of the Magnetawan Official Plan, EcoVue and municipal staff will be working
together to update the Municipality's Zoning By-law. A Zoning By-law implements the Official Plan
policies, goals and objectives by regulating the use of land within a community.

The Zoning By-law regulates how land may be used, where buildings and structures can be located, lot
sizes, setback requirements, building heights and parking requirements. In addition to a new text
document, the update will also include the introduction of Zoning Schedules (maps} that identify zones
across the Municipality. The zones on the schedule will correspond with a set of regulations outlined in
the By-law.

—x e = e e e e S A TR PE——
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2.0 Municipality of Magnetawan - Regional Context

The Municipality of Magnetawan covers an area of approximately 532 km located along the shores of
the Magnetawan River in the Almaguin Highlands region of the Parry Sound District. The Municipality 15
a single-tier municipality sitvated along Highway 520, approximately 45 minutes north-west of Huntsville,
and 1 hour south of North Bay.

The main Village of Magnetawan features a traditional downtown core surrounded by low-density
residential development, mostly in the form of single detached dwellings. There are a variety of other
uses located within the Village, such as commercial (e.g. Algonquin Fine Foods), institutional (e.g. the
Magnetawan Historical Museum), and industrial uses. The other rural settlement area within the
Municipality of Magnetawan is the Hamlet of Ahmic Harbour, which hosts a variety of commercial/tourist,
residential, and industrial uses.

According to the 2021 Census, the population of Magnetawan is 1,753. This represents a 20.7% increase
from the 2016 census. According to the 2016 Census, the median age of residents within the Municipality
is 57.4 years old, 17 years older than the Provincial average.
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3.0 Official Plan for the
Municipality of Magnetawan, 2012

Section 26.1 of the Planning Act that requires the municipality to revise its Official Plan no less frequently
than 10 years after it comes into effect as a new official plan, and every five years thereafter, unless the
plan has been replaced by another new official plan. This policy is in place to ensure that the Official Plan:

a) conforms with provincial plans, including the
Provincial Policy Statement 2020 (PPS) and the
Growth Plan for Northern Ontario, 2011 (Growth
Plan}, or does not conflict with them, as the case may
be;

b) has regard to matters of provincial interests; and

c) that it conforms to other provincial policy
documents issued under the Planning Act,

The Municipality of Magnetawan Official Plan has not been updated
since it was adopted and granted final approval in 2012,

There have been a number of changes to Provincial plans and policy
documents since the approval of the plan 10 years ago.

To ensure conformity with the PPS, policies to be addressed in the
revised Official Plan include, but are not limited to:

s Policies to ensure the adequate provision of employment opportunities and the adequate
provision of a full range of housing, including affordable housing;

s Policies to establish minimum targets for affordable housing;

e Policies to support the conservation of features of significant architectural, cultural, historical,
archaeclogical or scientific interest;

* Policies to encourage public service facilities to be co-located in community hubs; and

» Policies that identify goals, objectives and actions to mitigate greenhouse gas emissions and to
provide for adaptation to a changing climate, including through increasing resiliency.

EcoVue has reviewed the current Official Plan to determine areas that can be improved through the
update process, including (but not limited to}:

1. Determining the feasibility of policies for diversified housing options within the Municipality,
including (but not limited to} tiny homes, row housing, etc.;

2. |dentifying and promoting employment land districts (see the Provincial Policy Statement section
below) in order to provide an adequate land inventory for possible future employment uses (e.g.
manufacturing, prestige industrial, etc.),

3. Providing the greatest possible flexibility for redevelopment within the floodplains of hydrologic
features within the Municipality, including the Magnetawan River floodplain;

4. Providing clarity relating to Short Term Accommodations, and provide the Municipality with the
authority to require a license to operate short term rentals such as “Airbnbs”;
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5. Incorporating policies within the Official Plan which provide Council the flexibility to create and
implement a Community Improvement Plan (CIP) within Magnetawan;

6. Clanfying policies related to Natural Heritage and Natural Hydrologic Features, including
updating technical requirements when proposing new land uses or buildings/structures; and

7. Mapping - improving on the existing Official Plan schedule by incorporating more detailed
mapping schedules for greater clarity regarding general development policies.

From an amendment perspective, the Municipality has not amended the MMGP since adoption in 2012
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* Additional Residential Dwellings

o Public seems to generally support the creation of Additional Residential Dwellings
(commonly referred to as Secondary Dwellings) on residential properties; however, with
requests for specific provisions (some of which are conflicting).

“| think that second dwellings are a good idea on the main street. For example, | think
that apartments should be allowed to be built in the hotel space above the Grill &
Grocery. This would help allow the business to succeed in the off season. As well on
some of the lots that are at 1/2 an acre the municipality could alfow the lot to be
subdivided for a second dwelling. This may help ensure the families inhabit the village,
keeping our school and businesses functioning. In former years, families used to be
much bigger. Families often have only 1 or 2 children. So it makes sense to aflow
properties that are 1/2 an acre to be subdivided so that two home could be buift on
them™;

“My Ahmic cottage owners have had rooms above boathouses. I'm in favour of this
provided the boathouse room has a compostable toilet {or some other green solution).
{ am not in favour of a second house or trailer on a lacre lot, eg 10 George Street,
Magnetawan. If the property is 2acres or larger, | have less concern. Septic tanks and
beds need room to function properly. No townhouses or semi-detached! { moved here
to get away from that and have some privacy”.

o Therefore, clarification on lot requirements will be required if Additional Residential
Dwellings are to be supported in the OP/ZBL Update.

e  Tiny Homes
o Similar to Additional Residential Dwellings, residents seem to be supportive, but with
specific provisions:

“There shouldn't be restrictions on how small you can build but definitely on the
number of dwelling units per lot {or lot size for larger lots). | wouldn't want to see
essentially 'subdivisions' pop up where at one time only one more typically sized
building would be alfowed. There should be reasonable limits on the number of
dwellings allowed on a lot based on the size of the lot”.

o Residents have also expressed concern with regulating Tiny Homes:

“I don't think it makes sense to have different regulations for different types of dwelfings.
Look at trailers are dwelling units but are not assessed as such for property tax purposes.
Different regulations for different size dwellings opens the door for litigation,
community friction, enforcement issues.”

¢ Environmental stewardship
o Residents expressed concern with development adjacent to natural features such as
wetlands and lakes. In particular, residents on the major lakes in the Municipality (Ahmic,
Cecebe, and Horn) are concerned with lake water quality and over-development of the
shoreline.
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o There 1s also concern with tree cutting, and the potential impacts of uncontrolled tree
clearing on private land

e Support for local businesses
o Residents want more services {(health, social, financial, etc.) within the Municipality in
order to attract new residents, which will, in turn, bolster the local business community.
o There is support for a municipal grant or incentivization system in order to attract more
business to the Village.

We will continue to expand this list through public consultation throughout the review and update
process.

WY Ben yaet theght o

Housing?
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7.0 Mapping Updates

As a part of the Official Plan and Zoning By-law update, revisions will be made to the Land Use maps
(schedules) of the Municipality of Magnetawan Official Plan and Zoning By-law.

The revised land use Schedule for the MMOP is based on Schedule A to the current Official Plan, and
provides some additional designations. Proposed designations identified on Schedule "A” to the Official
Plan include the Core Area (Downtown)}, Employment Areas, Future Development, and Environmental
Protection.

The revised Zoning By-law schedules, using the current Zoning Schedules, will identify and assign
additional zones, where necessary, to all properties within the Municipality based on existing uses and
the overarching land use designation in the MMOP.

Both the revised Official Plan schedules and Zoning By-law schedules will be made available when the
draft documents are circulated for review.
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8.0 Conclusions

Official Plans are the primary guiding land use planning tool in a municipality. The Official Plan provides
a framework of goals and objectives to direct growth. It is important to update them to reflect the most
current goals and visions of the Village as well as the current provincial plans.

There are many policies and regulations within provincial, municipal or agency documents and guidelines
that the municipality must address as part of the Official Plan and Zoning By-law update. The information
provided in this report is not exhaustive. It is our intention to continue to gather information throughout
the Official Plan and Zoning By-law update process to ensure the Official Plan and Zoning By-law
encapsulate all polices and regulations, as well as the general goals and objectives of the residents and
stakeholders. At this point, the information obtained in our initial meeting has provided us with a strong
basis for conducting future stakeholder and roundtable sessions.

We look forward to gathering further information and integrating new ideas into draft policies as the
Official Plan and Zoning By-law update process continues.

Respectfully submitted,

ECOVUE CONSULTING SERVICES INC.

L) L]
KentjRandall B.E.S. MCIP RPP Y7

rincipal Planner %’WM"@
RSy
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THE CORPORATION OF THE MUNICIPALITY OF MAGNETAWAN
BY-LAW NO. 2022 -

Being a By-law to establish a Committee of Adjustment for the Municipality of Magnetawan for 2022

WHEREAS Section 44(1) of the Planning Act, R.S.0. 1990, Chapter P.13, authorizes a municipality to
constitute and appoint a Committee of Adjustment;

AND WHEREAS Section 44(3) of the Planning Act, R.S.0. 1990, Chapter P.13, the members of the
committee who are members of a municipal council shall be appointed annually;

AND WHEREAS Section 45 (1) The committee of adjustment, upon the application of the owner of any land,
building or structure affected by any by-law that is passed under section 34 or 38, or a predecessor of such
sections, or any person authorized in writing by the owner, may, despite any other Act, authorize such minor
variance from the provisions of the by-law, in respect of the land, building or structure or the use thereof, as in
its opinion is desirable for the appropriate development or use of the land, building or structure, if in the opinion
of the committee the general intent and purpose of the by-law and of the official plan, if any, are maintained;

AND WHEREAS Section 45 (3) A council that has constituted a committee of adjustment may by by-law
empower the committee of adjustment to grant minor variances from the provisions of any by-law of the
municipality that implements an official plan, or from such by-laws of the municipality as are specified and
that implement an official plan, and when a committee of adjustment is so empowered subsection (1) applies
with necessary modifications. R.S.0. 1990, ¢. P.13,5.45 (3);

NOW THEREFORE the Council of the Corporation of the Municipality of Magnetawan hereby enacts as
follows:

1. THAT the following persons, all of whom are members of Council, are hereby appointed as its
members for the 2022 calendar year until the inauguration of the newly elected Council:

Sam Dunnett
Tim Brunton
John Hetherington
Brad Kneller
Wayne Smith

2. THAT the Committec of Adjustment shall be hereby empowered with the authority to grant minor
variances from the provisions of any by-law of the municipality that implements an Official Plan.

3. That the Clerk of the Municipality of Magnetawan is hereby appointed as the Secretary-Treasurer of

the Committee of Adjustment. The Clerk may delegate to any employee of the Municipality of
Magnetawan all, or a portion of, the duties of Secretary-Treasurer of the Committee of Adjustment.

4. THAT this By-law shall come into force and effect on January 01, 2022.

READ A FIRST, SECOND AND THIRD TIME, passed, signed and the Seal of the Corporation affixed
hereto, this ............ dayof............ ,2022,



Kerstin Vroom

From: Tammy Wylie <treasurer@burksfalls.ca>
Sent: February 11, 2022 3:18 PM

To: Kerstin Vroom; Admin Assistant

Subject: RE: Letter re: AHHC contribution and invaices

Good Afternoon Kirsten,

1. The request for financial support in the amount of $3,300 is to help offset the 2020 deficit. The
budgetary control that you received is for the year 2020 and clearly shows a deficit of $36,266.

2. The budgetary control “Current” column represents any adjustments that were done in 2021
that to 2020 not 2021 actuals.

3. The payment of $4,545 was used to offset the 2019 deficit, even though Magnetawan did not
pay it until 2021. Mayor Cathy Still and Councillor Rod Ward attended a Magnetawan council
meeting in 2021 to answer questions and provide evidence with respect to the 2019 deficit.

4. As for the 2020 municipal contributions being budgeted at $13,635, | am assuming, because |
was not hear at the time, that at the time the 2020 budget was prepared Burk’s Falls did not
really know how many municipalities were actually going to contribute financially.

| hope this helps to clarify.

Tammy Wylie
Treasurer
Telephone 705-382-3138

Web www burksfallz net
172 Ontario Street; Box 160
Burk’'s Falls ON POA 1C0

From: Kerstin Vroom <Clerk@magnetawan.com>
Sent: February 11, 2022 1:52 PM

To: Admin Assistant <AHHC@burksfalls.ca>

Cc: Tammy Wylie <treasurer@burksfalls.ca>

Subject: RE: Letter re: AHHC contribution and invoices

Hi Camille!
Thanks for your help,

Just want to confirm that Budgeted for Municipal Contributions was $13,635.00 and year to date actuals for Municipal
Contributions was $30,392.87. Were all of these contributions allocated for the 2019 deficit?

1



Also, the $4,545 that shows as a contribution under Current — | am assuming that it 2021? And that is the funds we sent
in May?

Appreciate your clarification.

Thanks!
Kerstin

From: Admin Assistant <AHHC@burksfalls.ca>
Sent: February 11, 2022 9:24 AM
To: Kerstin Vroom <Clerk@magnetawan.com>

Cc: Tammy Wylie <treasurer@burksfalls.ca>

Subject: RE: Letter re: AHHC contribution and invoices

Good morning Kerstin,

Our financial statements are on our website for you to view. | have attached the budget actuals for 2020.
Hope this information is helpful and have a great day.

Camille Barr

From: Kerstin Vroom <Clerk{@magnetawan.com>
Sent: February 10, 2022 4:38 PM

To: Admin Assistant <AHHC@burksfalls.ca>

Cc: Tammy Wylie <treasurer@burksfalls.ca>

Subject: RE: Letter re: AHHC contribution and invoices

Hi Camille

Thank you for the clarification.

| understand now that every year Burk’s Falls will just be sending out an invoice for the deficit.

Is it possible to get a copy of the financials for the Health Care Centre showing the deficit? And perhaps a budget to
actual for 20207

Thanks!
Kerstin

From: Admin Assistant <AHHC@burksfalls.ca>

Sent: February 10, 2022 3:37 PM

To: Kerstin Vroom <Clerk@magnetawan.com>

Cc: Tammy Wylie <treasurer@burksfalls.ca>

Subject: RE: Letter re: AHHC contribution and invoices

Good afternoon Kerstin,

Attached is the report that was sent out requesting the annual support from the 11 municipalities in the amount of
$4545.,00. This amount represented the 2019 deficit. The $3300.00 is the actual portion of the 2020 deficit being
requested of the municipalities.

From: Kerstin Vroom <Clerk@magnetawan.com>
Sent: February 10, 2022 2:18 PM
To: Admin Assistant <AHHC@burksfalls.ca>




Cc: Tammy Wylie <treasurer@ burksfalls.ca>

Subject: RE: Letter re: AHHC contribution and invoices
Thanks Camille!

Could you kindly provide some background to the request for new ask of $3,300. Council would usuzlly get a letter or
report, with budgets and/or past financials from the Board or the Municipality.
Also, Council will probably also want some idea of where the $4,545 was used for.

| can put this on the next agenda for consideration.
Much appreciated!

Thanks!
Kerstin

From: Admin Assistant <AHHC@burksfalls.ca>

Sent: February 10, 2022 2:03 PM

To: Kerstin Vroom <Clerk@magnetawan.com>

Cc: Tammy Wylie <ireasurer@burksfalls.ca>

Subject: RE: Letter re; AHHC contribution and invoices

Good afternoon Kerstin,

We did receive your payment for the physiotherapist rent. Thank you for reaching back out to us on that.
In regards to the $3300.00, yes, this is a new request for the 2020 deficit the building incurs.

Thank you again.

From: Kerstin Vroom <Clerk@magnetawan.com>
Sent: February 10, 2022 1:52 PM

To: Admin Assistant <AHHC@burksfalls.ca>

Cc: Tammy Wylie <treasurer@burksfalls.ca>

Subject: RE: Letter re: AHHC contribution and invoices

Hello Camille,
Thank you for forwarding this information.

Could you kindly confirm that you have received our cheque in November 2021 for the physiotherapist ‘one month rent’
request.

Also, we did send a payment in the amount of $6,145, in May last year as requested through a deputation from Rod and
Cathy for the following:

$1,600 (one-time) to assist with physician recruitment incentives and $4,545 (one-time) to assist with building
costs. Council, at this time, did not approve the $500 annual share for OTN.

The invoice you have sent for §3,300 for: 2022 contribution towards the 2020 AHHC deficit, is this a new ‘ask’ or are the
above mentioned funds being used?

Appreciate the clarification,
Kerstin



Kerstin Vroom, CMO, Dipl. M.A, CMM | | CAO/Clerk

Municipality of Magnetawan | PO Box 70 | 4304 Highway 520 | Magnetawan, ON POA 1P0
Phone 705-387-3947 ext. 1001 | Fax 705-387-4875 [ clerk@magnetawan.com

of
Magnetawan

This message (including attachments, if any) is intended to be confidential and solely for the addressee. If you received this e-mail in error, please delete it and advise
me immediately. E-mail transmission cannot be guaranteed to be secure or error-free and the sender does not accept liability for errors or omissions.

From: Admin Assistant <AHHC@burksfalls.ca>
Sent: February 9, 2022 12:10 PM

To: Kerstin Vroom <Clerk@magnetawan.com>

Cc: Tammy Wylie <treasurer@burksfalils.ca>
Subject: Letter re: AHHC contribution and invoices

Good morning Kerstin,

Please find attached a letter regarding the AHHC contribution and corresponding invoice. Additionally | have attached
the physiotherapist start up invoice.

Regards,

Camille Barr

Administrative Assistant

The Village Of

BURK'S FALLS | (©) 705-382:3138Ex. 224 @) www.burksfatis et
172 Ontario St. Box 160

LSO Lt Sty thevillageofburksfalls 0 The Village of Burk’s Falls




Report Date

Village of Burk's Falls
Budgetary Control

2021-04-26 3:06 PM For the Period 2020-01-01 - 2020-12-31 : 20 ﬂogo Page 1
Account # / Description Committed n Year to Date Budgst Variance %
18-540 - Health Centre Rental Revenue 9,095.52 149,171.62 143,003.00 6,168.62 4.3
15-543 - Health Centre - Donation revenue 685.85 1,145.85 500.00 64585 128.2
15-544 - Health Centre-Other Revenues 376.11 451332 4,513.00 0.32
15-545 - AHHC-Municipal Contributions {4,545.00) 30,302.87 © 13,635.00 16,757.87 1229
Revenue Totals: 5,612.48 185,223.66 161,651.00 23,572.66 14.6
16-5401 - AHHC-Wages & Benefits (12,463.75) 27,075.62 33,933.00 6,857.38 202
16-5402 - AHHC-Hydro 10,644 .40 37,780.80 42,266.00 4.485.20 106
16-5403 - AHHC-Natural Gas 821.80 5,048.32 5,000.00 48.32) 1.0-
16-5404 - AHHG-Fuel Ol 2,017.24 4,000.00 1,982.76 49.6
16-5408 - AHHC-Cleaning materials 1,066.53 5,621.64 §,000.00 (6521.64) 12.4-
16-5406-1 - AHHC-Janitorial Contract 3,500.00 21,153.65 21,440.00 286.35 13
16-5407 - AHHC-Pest Control 65.00 843.60 780.00 (63.60) 8.2-
16-5408 - AHHC-Water & Sewer 753.88 2,317.40 3,000.00 682.60 22.8
16-5409 - AHHC-Insurance 7.363.64 7.364.00 0.36
16-541 - Health Centre capiial expenditures 1,144.63 9,239.80 20,000.00 10,760.20 538
16-5410 - AHHC-Snow Removal 9,141.18 15,221.18 10,500.00 (4,721.18) 45.0-
16-5411 - AHHC-Elevator Repairs & Maintenance 2,957.38 4,000.00 1,042.62 26.1
16-5413 - AHHC-Building Maintenance 4,142 .81 12,437.15 17,700.00 5,262.85 29.7
16-5415 - AHHC-Property taxes 7.344.29 7,402.00 57.71 0.8
16-5416 - AHHC-Miscellaneous 27712 239212 1,000.00 (1,392.12) 139.2-
16-5418 - AHHC-Telephones 242.48 2,906.15 2,874.00 (32.15) 1.1-
16-542 - Health Centre loan interest repayments 162.46 2,018.97 2,005.00 (13.97) 0.7-
80-110 - To be Recovered (I/S) Health Centre locan 2,292.37 27,357.43 27.371.00 13.57 041
Expense Totals: 21,780.%1 191,096.38 215,635.00 24,538.62 11.4
Net Surplus {Deficit): {16,168.43) (5.872.72) (53,984.00) 48,111.28 89.1
Less: 207_% M?t{nfcipq,f contnbo hon S 0] (30,34‘-1.?‘1)
iy [}
Accounts Printed: 22 e o - A
2020 debet with no muaiep £ (36;2@ : )
Londnbohins = gohmalest 2021
dlehicit Wit no_Municpad cant bubrs ooy
<1l munipatiher e

~ 3,300~ ?e/



Village of Burk's Falls

172 Ontario Street

PO Box 160 £
Burk's Falls ON POA 1C0 Bhone: 705-382-3138
Fax: 705-382-2273
E-mail: treasurer@burkifalls.ca

Invoice to: Date: February 4, 2022
Municipality of Magnetawan
4304 Hwy 520, P.O. Box 70 Invaice # 2022-018
Magnetawan, ON
POA 1PO

ary DESCRIPTION T B e g UNIT PRICE LINE TOTAL

1 2022 contribution towards the 2020 AHHC deficit ] 3,300,00 $ 3,%00.00

| This invoice is payable upon receipt to:
The Village of Burk's Falls

PO Box 160

JBuri’s Falls, ON POA 100

Total $ 3,300.00




MUNICIPALITY OF

MAGNETAWAN
324 Chapman Dr. E., FEB 2 7 2022
R.R. 3, Burk’s Falls ON ey, o C EVE
POA 1C0O h - E D

22 February 2022
Magnetawan Municipal Council
Dear Members of Council,

I write out of concern for the condition of the road allowance that connects eastern and western
parts of the current Chapman Drive like the hypotenuse of a triangle. This road allowance was
the originally named Chapman Drive, and is still so named on Registered Plan M-503 (1981).!
At one point a dump was created in the road allowance, about mid-way, on both the north and
south sides of the original roadway. To this day the rubbish remaining—Ilargely rusting metal
and broken glass—is an eyesore for those who walk the trail on the former roadway. Moreover,
the dump may constitute an environmental and health hazard.

The dumping ground is not only an ugly blot on the wooded area that bounds the trail, but also
exists contrary to the By-laws of the Municipality. The rusting metal and glass meet the
definition of “rubbish” in the By-laws, and the continuing existence of this rubbish contravenes
section 3.1.1 of the By-laws.

The rusting “heavy metal™—tin, iron and steel—likely constitutes a polluting factor for the
Magnetawan waterways. Reading a recent article, “Heavy metal pollution in the environment
and their toxicological effects on humans,” has raised my concern about this likelihood.> While it
would not be industrial-level contamination, rain and snowmelt must be carrying elements of the
rusting metals into the water table and ultimately to the creek that empties into L. Cecebe near
the junction of Highway 520 and Chapman Dr. West. This cannot be something for which the
Municipality would want to carry continuing responsibility.

[ am requesting that Council take action to bring about the clean-up of this dump. I believe that
many of us who walk the trail would be willing to assist in aspects of such a project. In this time
of global ecological crisis, what we can do locally to prevent the degradation of nature is more
important than ever.

Faithfully,

Fee. 1y

(The Rev. Dr.) Peter Wyatt

' On Plan M-503, present-day Chapman Drive is named as “Lakeshore Drive,” with “Leader Lane”
connecting it to then Chapman Dr.

2 https://doi.org/10.1016/].helivon.2020.e04691.



RESOLUTION NO. 2022 - MARCH 02, 2022

Moved by:

Seconded by:

Northern Ontario Heritage Fund Corfpofati Yowag i nd Community
Centre Improvement Pro;ect to repaif tM3gn tawan Comyr m nity Centre Roof and to repair the

Carried

Sam Dunnett, Mayor

Recorded Vote Called by:

Recorded Vote
Member of Council Yea Nay Absent
Brunton, Tim
Hetherington, John
Kneller, Brad

Smith, Wayne
Mayor: Dunnett, Sam




RESOLUTION NO. 2022 - MARCH 02, 2022

Moved by:

Seconded by:

WHEREAS the Council of the Municipality receive nce from Matt Foulk, Ghost
Gravel Cycling Event revising the route for th cling Event approved by
motion 2022-31;

NOW THEREFORE BE IT RESOLVED that th of Magnetawan
supports the Cycling event to be hosted on Sat harge with the

following conditions;
* No roads will be blocked and A
e Insurance indemnifying the M e i t of $5,000,000 is submitted to
the Clerk prior to the event
¢ The advertisemg
e All applicablg
AND FURTHER THA

Sam Dunnett, Mayor

Recorded Vote Called by:

Recorded Vote

Member of Council Yea Nay Absent

Brunton, Tim

Hetherington, John

Kneller, Brad

Smith, Wayne

Mavyor: Dunnett, Sam




Laura Brandt

Subject: FW: Ghost Gravel August 2022

From: Matt Foulk <matt@jollygood.ca>

Sent: February 10, 2022 11:23 AM

To: Laura Brandt <lbrandt@magnetawan.com>
Subject: Re: Ghost Gravel August 2022

No problem at all Laura! Please see below and edit as you see fit. Any questions let me know!

Route

While subject to change over the coming months based on recon trips, the high-level route will be counter-clockwise
from South River heading NW along Jerusalem and down the Old Nipissing Road to Magnetawan. Back to South River
NE via Eagle Lake. Thereafter an optional clockwise loop eastward. Over 80% of the route will be on backroads and
gravel away from main roads as much as possible.

Ride not race

Ghost Gravel is designed to be a ride not a race, in that we want riders to fully take in their surroundings, as opposed to
being ‘head down’ and against the clock. Therefore the event will not be timed. While perceptions are changing, cyclists
generally tend to associate OCA sanctioning with racing.



Corporation of the Tel: (705) 387-3947
Fax: (705) 387-4875

Mun zczpalz ty wWww. magmtawan. om

M a g ” e t a wa n PO. Box 70, Magnetawan, Ontario POA 1P0

r

RESOLUTION NO. 2022 | FEBRUARY 09, 2022

Moved by: T

Seconded by:
WHEREAS the Council of th nicipality receives the correspondence from Matt Foulk, Ghost
Gravel Cycling Event revising the route for the 2022 Ghost Grave! Cycling Event approved by
motion 2021-364,
AND WHEREAS the new route will follow Highway 124 from South river, to River Road, to
Highway 520 back to Old Nipissing Road with the rest stop to be set up at the Magnetawan
Centennial Park;
NOW THEREFORE BE IT RESOLVED that the Council of the Municipality of Magnetawan
supports the Cycling event to be hosted on Saturday August 20, 2022 at no charge with the
following conditions;

¢ Approval from the Ontario Cycle Association is granted

* No roads will be blocked and cyclists will not impede the flow of traffic

* Insurance indemnifying the Municipality in the amount of $5,000,000 is submitted to

the Clerk prior to the event
» The advertisements reflect that the rest stop is in Magnetawan, ON
» All applicable COVID-19 guidelines must be followed

Carried éted Deferred {

Sam Dunnett, Mayor

Recorded Vote Called by:

_Recorded Vote :
Member of Council | Yea Nay | Absent
Brunton, Tim
Hetherington, John
 Kneller, Brad _
Smith, Wayne i
| Mayor: Dunnett, Sam ] _ Knowing our beritage
we will build our future




RESOLUTION NO. 2022 - MARCH 02, 2022

Moved by:

Seconded by:

WHEREAS the Council of the Municipality r
Alaina Cawston, Magnetawan Gazebo July 20

s the correspon from Chris Barry and

e use of the
pandemic the

AND WHEREAS Council previously
Magnetawan Gazebo in Septembe
wedding was postponed;

NOW THEREFORE BE IT RESOLVED i unicipality of Magnetawan
congratulates Chris Bag 3 omi rriage and is in agreement
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RESOLUTION NO. 2019 - H NOVEMBER 27, 2019

Moved by: -——;:_%

Seconded by:

BE IT RESOLVED THAT the Council of the Municipality of Magnetawan congratulates Chris
Barry and Alaina Cawston on their upcoming marriage and is in agreement with allowing the
Magnetawan Gazebo to be used for their nuptials with the understanding that the park will

remain open to the public and a chair rental and delivery fee of $100.00 plus HST is to be paid.

Carried Ated_ = Deferred

Recorded Vote Called by:

G

Sam Dunnett, Mayor

Recorded Vote o o
Member of Council | Yea Nay . Absent
Brunton, Tim
_Hetherington, John
i Kneller, Brad

Smith, Wayne
. Mayor: Dunnett, Sam

Knowing our heritage
we will build our future.
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Community Safety and Well-Being Plan Almaguin Highiands

INTRODUCTION

This Community Safety and Well-Being Plan has been developed on behalf of the communities
located within Almaguin Highlands region. It is intended to guide local partners involved in the
community safety plan and well-being planning process. It summarizes the work that has been
undertaken in the development of this plan.

This plan is a living document and will be updated as communities move forward in their work in
continuing its commitment to the safety and well-being of its communities. While this plan is in
and of itself valuable, the most important part is for planning partners to stay organized and
inform collaborating communities of identified area priorities. The most valuable outcomes from
this process is to continue improved coordination of services, collaboration, information sharing
and partnerships between local government, agencies and organizations and an improved
quality of life for community members.

Municipalities involved in this plan throughout Almaguin Highlands:

Township of Armour

Village of Burk’s Falls
Township of Joly

Township of Kearney
Municipality of Magnetawan
Township of McMurrich/Montieth
Township of Perry
Municipality of Powassan
Township of Ryerson
Township of South River
Township of Strong

Village of Sundridge

Coordinator(s):

Nicky Kunkel, Clerk Administrator, Village of Burk’s Falls
Melinda Torrance, Deputy Clerk, Township of Perry

. _Cofri}riﬁn-ity Safety and Weli-Being Planning Framework: A Shared Commitment in Almaguin Highlands 3
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COMMUNITY BACKGROUND

Almaguin Highlands

The community of Almaguin Highlands has a combined population of 15,866, the largest
population is the age group between 15 and 64 years old, and the least populated age group is
85+ years old. 61.2% of the population are in the working age group between 15 to 64 years

old.

Most residents in Almaguin Highlands are married, with the remainder of the population being
single or in common-law relationships; there is also a presence of divorced and widowed
households. Most of the land is residential, while other land is seasonal cottages. There is a
smaller portion with several retail businesses in downtown cores. Households in Almaguin
Highlands have an average annual income of $54,120.

Stats Canada 2016 Census

Municipality Population | Median Total Income Age %

of Households
Township of Armour 1,414 59,648 27.6% (65 yrs + older)
Village of Burk’s Falls 981 40,288 60.7% (15-64 yrs)
Township of Joly 304 50,816 63.9% (15-64 yrs)
Town of Kearney 882 56,661 62.1% (15-64 yrs)
Municipality of Magnetawan 1,390 54,336 59.4% (15-64 yrs)
Township of 824 54,272 65.5% (15-64 yrs)
McMurrich/Monteith
Township of Perry 2,454 58,069 65.4% (15-64 yrs)
Municipality of Powassan 3,455 66,133 59.2% (15-64 yrs)
Township of Ryerson 648 57,344 60% (15-64 yrs)
Township of South River 1,114 40,576 62.8% (15-64 yrs)
Township of Strong 1,439 60,672 59.4% (15-64 yrs)
Village of Sundridge 961 50,624 54.7% (15-64 yrs)

Community Safety and Well-Being Planning Framework: A Shared Commitment in Almaguin Highlands
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1.WHY A COMMUNITY SAFETY AND WELL BEING PLAN?

The Province’s Police Services Act was amended January 1, 2019 to mandate every
municipality in Ontario have a “community safety and well being plan”. The Plan was created
using a collaborative multi-sectoral approach recognizing that it is more than crime that sets
the safety and well being in a community. The ultimate goal is to address root causes to
circumstances creating the emergency response for residents. This achievement would then
focus on enhancing social development and prevention tools and mitigating risks before they
become emergencies. It is an ambitious goal that ali stakeholders aspire to achieve. The
creation of this document and the continuing update and work that will result from it will be a
great step in realizing true community safety and well being in Almaguin.

Social Development Chart and Well Being Matrix

- Emergency Response

Risk Intervention

] Prevention

Bl social Development

The Plan had been in the process prior to legislative changes as Almaguin communities and
agencies realized early that change in service delivery and working in a more unified manner
would assist all residents.

Impact of COVID 19

COVID 18 is a global pandemic that resulted in the Province of Ontario declaring a state of
emergency and throughout this period has placed restrictions on gatherings and public
meetings for the safety of all Ontarians.

The pandemic will have a direct long-term affect on Almaguin and services as well. There is
increased anxiety, widespread community closures, job losses and social disruptions including
on-line learning, limits on gatherings, and a new sense of caution for everyone’s health.

The agencies and communities working to create this Plan all adjusted their service delivery to
continue providing the necessary resources to Almaguin residents. However, it has also
increased workloads and affected abilities for contributions to non-urgent assignments. Each
partner does recognize the importance of the document and has done their best to ensure their
voice is heard and will continue to be heard as the implementation of recommendations and
relationships between agencies grow.

Community Safety and Well-Being Planning Framework: A Shared Commitment in iﬂmaaur; I-'I'i'g_;-hland 5
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2. COMMUNITY ENGAGEMENT

Early Consultations

To support the identification of local risks, partners involved in the development of the Almaguin
Highlands Community Safety and Well Being Plan hosted community engagement sessions within
their own municipalities. The Village of Burk's Falls hosted a community action stakeholders team
meeting in 2015. The main issues identified by the school board were learning behaviours, violent
outbursts, broken homes and parenting conflicts, as well as not enough funding for after school
programs or high school programs. In addition, the team meeting identified an increase in drug
addiction, a shortage of affordable housing, and poverty and hunger in families.

The Township of Perry hosted two meetings one in 2015 with community involvement and a
secondary meeting in 2016 with agency stakeholders. The first session had approximately 40
participants that included representation from a variety of agencies/organizations across a wide
range of sectors and members of the public. The open discussion revealed concerns of risk areas
as being, email/telephone scams and cybercrime, underemployment in the vulnerable sector,
assistance for victims of male abuse and community patrol/neighbourhood watch. The secondary
session with stakeholder agencies held in 2016 was not open to the public. It was initiated to better
understand how municipalities can assist in the needs of the various agencies and to encourage
more communication and collaborate on identified matters within each agency.

There was a lot of discussion surrounding mental health and the effects it has on the number of
calls the OPP and Huntsville Hospital handle. Representatives from the OPP also disclosed the
need for community mobilization and working together with other agencies to identify issues and
develop strategies for long term solutions for those with mental health issues or those who
experience victimization.

Service Provider Consultation

While it is the municipalities steering the development of the Plan, our role is to facilitate as we do
not provide direct services. However, as you will see further along, there is a role for councils to
mitigate risks moving forward.

In 2019 as the Almaguin municipalities began to work together to create the full Community
Safety and Well Being Plan. A survey was sent to all agency stakeholders to update the issues
and concerns they are experiencing to find common themes and identify emerging issues. A
summary of the results is attached in the appendix.
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Public Consultation

What the community depicts as concerns is equally as important as the municipalities and the
agencies who are addressing the known and on-going issues in the region.

The survey asked questions regarding: safety, security and crime; physical and mental health;
experience with substance abuse; opinions on quality of life and employment information. A copy
of the survey is available in the Appendix.

The survey was available to every resident in Aimaguin. There was an on-line component
through Survey Monkey as well as hard copies available for pick up/completion in each
municipality. The survey, while anonymous, asked each participant to identify where they live,
their gender, age and other demographic information. From this we know the majority of the
respondents at 73% were married females aged between 36 and 55 and 86% of the respondents
were permanent residents.

Residents provide a different perspective and can highlight where people are struggling or when
plans and policies are already working to mitigate issues. The agency results does include areas
that the residential survey does not include and vice versa. However, there are some common
themes identified as well and that will be the focus of the Plan.

3. PRIORITY RISKS

The risks identified throughout this Plan were selected through the stakeholder and community
surveys. Seven agency stakeholders submitted statistics, emerging trends, current programs and
problems they viewed as needing assistance with.

The community survey resulted in a total of 444 responses. There were 34 multiple choice
questions where some questions allowed for written comments. The surveys were sorted by
municipality along with the top safety and well-being items the communities feit were of the most
important.

The top three (3) community concerns that closely related to agency stakeholder concerns will be
a focus in this first four year plan.

Top 3 Community Safety and Well-Being Priorities
1.  Physical Health, Access to Healthcare

e 49.04% respondents rated the most important safety and well-being priority was the lack of
healthcare physicians and services within the Almaguin region. There was an outstanding
amount of concern with the fact that there are not enough doctors in our areas. Quite a
number of individuals do not have a family doctor that is close or do not have a family doctor

Community Safety and Well-Being 'F'Ianning Framewaork: A Shared Commitment in Almaguin Hightands 7
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at all. Other responses included having no access to walk in clinics or health resources such
as nurse practitioners, optometrists, dentists, therapists, labs, etc.).

2. Accessto Services

* A majority of responses were related to the lack of access to healthcare services and
supports. 123 responses out of 444 represented 32.63%, indicating that program and clinic
location has impacted their ability to receive proper physical or mental health supports. Lack
of local mental health support or long wait times to get into counselling services were also
expressed. There were a minimal number of responses for access to a gym, summer/camp
activities for children and indoor recreational programs.,

3. Employment Opportunities

« The majority of answers regarding employment were either full time workers or retired. Of
those that are currently unemployed, lack of opportunity and location were the most
prominent factors that were preventing people from finding a job. Precarious employment
and insufficient opportunities are also a concern. Opportunities for youth employment were
also reported as lacking.

Further priority risk factors that are common between stakeholders with a stronger rating from
agencies are,

4.  Affordable Housing

o Comments from both agency and the community surveys in 2019 expressed concerns
regarding affordable housing. Whether the housing is rental or ownership, shelter is clearly
a necessary item that improves many of the social development and community well being.

5. Services to Youth and Education Institutions

e In discussions, it is clearly evident that youth are affected by the factors of social
development from an early age. These factors may affect ability to learn and to focus in class.
It is important to identify youth who need assistance early to provide them with the best
opportunities for success.

There are common social denominators, Province wide, that are widely known to effect one’s
development and quality of life. These are mental health, substance abuse, and violence. It Is
interesting to note that while agencies in Almaguin placed these among the higher rated issues
that they respond to, the community survey results did not rank them high. Out of 27 issues
asked to be ranked in the survey the community ranked personal safety as 9" and mental health
and substance abuse as 15" and 22" with domestic violence as 19" overall.

Community Safety and Well-Being Planning Framework: A Shared Commitment in Almaguir_m_l;lighlands 8
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It is suggestive that as the top 5 priorities become addressed and people are finding security
when those factors are resolved, that the response for mental health and protective services will
be relatively reduced.

4. ALMAGUIN ADVISORY COMMITTEES

An Almaguin Advisory Committee was formed to delve into the issues and concerns of various
stakeholders within our communities. Meetings will continue to be held to address new and
continuous concerns and collaborate on ideas to assist each other. The advisory committee
membership consisted of:

o Dominic Lalonde, Ontario Provincial Police

o Megan Wagué, Local Health Integration Network

o Jayme Young, District of Parry Sound Social Services Administration Board

o Laurie Macdonald, Canadian Mental Health Association, Muskoka Parry Sound
o Al Bottomley, Near North School Board, Trustee (representing Almaguin)

o Gisele Hebert, Children’s Aid Society of the District of Nipissing and Parry Sound
o Nicky Kunkel, Village of Burk's Falls

o Melinda Torrance, Township of Perry

5. TASK FORCE AND MEMBERS

In addressing the top community priorities identified by the survey the Advisory Committee also
established two task forces to gain more insight into the issues of Aimaguin. These two task
forces met as needed to identify needs with the community and provide recommendations on how
to mitigate the concemns as they were expressed.

A. _Physical Health, Access to Healthcare (Priority 1 and 2)

Health Advisory Task Force

e Purpose: to discuss priority one (1) and two (2) regarding how to attract and retain
physicians within Almaguin Highlands and to address healthcare issues with a regional
approach.

Community Safet\-(_and Well-Being Planning Framework: A Shared Commitment in Almaguin Highlands 9
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* Membership: the healthcare task force included representation from various sectors within
the health field. Specifically, the taskforce consisted of:

o]

O

o

O

O

o]

o

Kevin Macleod, Burk’s Falls Family Health Team

Megan Wagué, Local Health Integration Network

Dr. Dan Pessotto, South River

Marianne Stickland, Almaguin Ontario Health Team, Sundridge Medical Centre
Councillor Rod Ward (Armour Township), Almaguin Highlands Health Council
Jeanette Smith, Almaguin Community Economic Development

Dominic Lalonde, Ontario Provincial Police

Employment Opportunities (Priority 3)

Employment Advisory Task Force

« Purpose: to discuss the lack of employment opportunities and collaboratively approach ideal
solutions for the Almaguin Highlands community.

* Membership: this group includes representation from various stakeholder and agency
groups whose mandate aligns with this group’s purpose. Specifically, membership consisted

of:

(o}

Q

Jessica Busch, Women’s Own Resource

Stacey Fidler, Labour Market Group

Romano Marchi, Agelic

Jennifer Farguhar, Almaguin Chamber of Commerce

Dave Gray and Jeanette Smith, Aimaguin Community Economic Development
Jeff Degagne, Ontario Works

Luke Preston, Employment North - Sundridge

Dominic Lalonde, Ontario Provincial Police

Nicky Kunkel, Village of Burk’s Falls

Melinda Torrance, Township of Perry

Community Safety and W_e.II-Being Planning Framework: A Shared Commitment in Almaguin Highlands 10
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6. PLANS TO ADDRESS PRIORITY RISK

Priority Risk #1: Physical Health, Access to
Healthcare Providers

A large amount of the population within Almaguin Highlands is without access to primary
healthcare physicians and healthcare services. As a result, individuals have been on long
waiting lists to obtain a family physician in the limited areas where physicians are located.
Additionally, the Aimaguin Highlands has not attracted several other healthcare services that are
provided in larger centers. Residents have to travel long distances for specialist consultations,
treatments, nurse practitioners and even walk-in clinics.

Vulnerable Group: infants, children, young families and seniors
Risk Factors: undiagnosed ailments, lack of primary care

Protective Factors: positive medical outcomes, healthcare support services, transportation
service increases

Activities:

Broker partnerships between healthcare professionals within Almaguin Highlands

Expansion of services for after hours

Engagement sessions involving agency stakeholders

Meetings held every three months with healthcare committees, physicians, local health

networks

* Review outcomes of physician recruitment process to consider amending and enhancing
procedures

+ Implement transportation services

* 8 @ @

Immediate Qutcomes:

 Community is better informed of issues faced related to community safety and well-being
(healthcare and employment specifically)

e Impacts of not receiving immediate healthcare, all age groups affected, continued
communication with service providers, agencies and stakeholders

¢ Increased access to healthcare and transportation

* A coordinated approach to supporting the efforts of the advisory groups who are helping to
bring primary care to our region

Community 'S_afety and Well-Being Planning Framework: A Shared Commitment in Almaguin Highlands 1
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Intermediate Qutcomes:
* Increase access to physicians
Long-Term Outcomes:

« Increase community safety and well-being through an increase in healthcare services

Priority Risk #2: Access to Services

The lack of transportation continues to affect all age groups within Almaguin Highlands.
Seniors do not have the ability to leave their houses to do simple everyday tasks. Youth,
young and middle age citizens are at risk of not gaining employment. There is no access to
healthcare services for those that may need to travel to different centers (for OTN or to obtain

specialist appointments).
Vulnerable Group: infants, children, young families and seniors
Risk Factors: poor mental health, loneliness, low self-esteem, impulsivity

Protective Factors: self-esteem, adaptability, access to/availability of resources, professional
services and social supports

Activities:

Broker partnerships between municipal and ride-hailing companies (Uber, Lyft)
Engage local businesses to commence a ride-share committee. Possible to have
volunteers pick up new or existing employees/residents requiring transportation

» Participating municipalities promote Carpool Aimaguin parking lots — consider digital
options for promotion and ride sharing linking, etc.

¢ Communicate with busing companies inquiring about the use of school buses outside of
start and end times for school

¢ Continued support in economic development

+ Create a website for ride-share options

Immediate Outcomes:

+ Job employability increases
« Individuals are able to get the healthcare services they require
+ Seniors will be provided opportunities to be independent and socialize

Intermediate Outcomes:

¢ The level of service availability meets the needs of the population

Community Safety and Well-Being Planning Framework: A Shared Commitment in Almaguin Highlands 12
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Long-Term Outcomes:

¢ Increase community safety and well-being through an increase in healthcare and
employment services. Will also greatly increase social interaction and provide an avenue
for independence

Priority Risk #3: Employment Opportunities

There is a disconnect between employers and people seeking employment in and around
Almaguin Highland region. The current COVID-18 pandemic is inhibiting job seekers as the
government supplies CERB and Employment Insurance which strengthens the lack of
motivation. There is a declining population with not enough people to fill job vacancies and
larger centers have larger projects thereby bringing in more people. The lack of transportation
is also a defining factor for people not being able to commute between home and job sites.

Vulnerable Group: teens, young to middle income families

Risk Factors: lack of opportunities for young people possibly leading them to addictions or
crime, not knowing whether bills can be paid can lead to emotional instability/stress/anxiety

Protective Factors: self-esteem, positive relationship with family and friends, stability of the
family unit, opportunities for youth and young families

Activities:

+ Engage multiple business meetings seeking what employers are looking for and assisting
them with job applicant opportunities

* implementation of settlement and retention strategy — integrate immigration into
placements and assist in finding housing

* Implement strategies for advertising and promoting outside the Almaguin Highlands region
Engage high school students asking them what they are seeking and how employment
services can assist

Immediate Outcomes:

¢ Increase in self-awareness and pride
¢ Ability to self-sustain
« Connecting individuals with skills to appropriate jobs

Intermediate Outcomes:

e Job seekers are provided with the support they require to obtain gainful employment with
the assistance of employment programs

Long-Term Outcomes:

* Increase community safety and well-being with job stability and housing

Community Safety and Wefl-Being Planning Framework: A Shared Commitment in Almaguin Highlands 13
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7. STAKEHOLDERS CALL TO ACTION

There are several actions that all stakeholders can do to improve the safety and well being of
Almaguin communities. Only by working together can the activities and goals outlined be
realized.

1.

Advocate

Having an understanding of what the community and the service agencies consider to be
the issues in Almaguin better prepares each stakeholder to advocate for change. Chronic
underfunding and staffing issues are identified as issues actively affecting Almaguin.

Municipal councils can advocate and support increased funding when meeting with senior
levels of government for health care services. There are several existing groups in the
region who are working toward increasing access to services such as the East Parry Sound
Community Service (Eastholme), Almaguin Highlands Health Council, and doctors and
Family Health Teams. When councils are deciding policies, they can consider the priorities
listed to ensure they are being proactive in the resolution. For instance, when reviewing
official plans they can create policies regarding affordable housing, secondary units, where
growth will be focused to mitigate transportation barriers and when developers approach to
build subdivisions or multi-residential units agreements can be created to ensure some
affordable units are made available. Creating and supporting volunteer
programs/organizations and opportunities can provide residents with new skills that can be
transferred to employment positions. Supporting businesses and new start-up companies
and ensuring they have access to regional resources improves the overall economy.

. Communication and Awareness

Open and two-way communication is necessary to informing advocacy as well as ensuring
efforts are collaborative and not duplicating efforts. While it may be inevitable, like minded
groups working toward the same goals can share notes/minutes with councils and other
agencies to augment efforts instead of straining limited resources. This couid be the
creation of quarterly or semi-annual meetings between similar organizations (health
committees, education services) to discuss new trends and emerging issues. Some such
communities exist, such as HOME, the AHHC, and the OPP/Mental Health Protocols. Only
by championing additional collaboration can better mitigation and prevention be obtained.

Equally important is the ability for residents to have open dialogue with all stakeholders.
Transparency, accountability and creating the awareness for residents to become involved
and have a voice will garer trust and with intention allow people to seek assistance.

Comrr-lzmity Safely and Well-Being Planning Framework: A Shared Commitment in Aimaguin Highlands 14
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Just as the local well being services and agencies will develop more collaboration
opportunities, it is important to ensure all municipal officials and stakeholders know there
are resources available to them now. While Almaguin may be underserviced, it is not void
of services. In the Appendix is a list of services within the region. It is important to know
who to call. When it is urgent with an active crisis call 911. f the situation allows, call 211
for the right service contacts. The awareness of what assistance is available is a critical
step to improving everyone’s safety and well being.

3. Data Collection
It was evident in the preparation of this Plan that Almaguin specific data is not well kept by
all agencies. Many local services are based regionally and have statistics for the head-
office but not at the local levels that are easily obtainable. It is time consuming to track
responses that become consumed in larger reporting requirements. It is important that any
local office also keep statistics and bench marking tools for the Almaguin area. In trying to
determine what affordable housing looks like, agencies do not keep a list of area rental rates
to gauge market values in Almaguin. Canadian Mortgage and Housing Corporation does
not have a figure for affordable rent between Parry Sound, Nipissing and Muskoka.
Almaguin is combined, yet a very different community than the rest. This, then means, any
developer has to complete their own study which may be a deterrent to providing affordable
housing. When sitting on agencies, boards and communities, council members can
advocate for better data collection opportunities.

4. Cooperation

The safety of Almaguin can be gauged by the calls for service by the Aimaguin OPP
Detachment. It will be necessary to implement key strategies to mitigate victimization.
Speeding, impaired and distracted driving on roadways and ATV/Snowmabile trails is a
concern and education programs are in place to prevent these occurrences. Municipalities
can assist by sharing information on social media platforms, really from all agencies that
service Almaguin.

The Almaguin OPP works with the Muskoka Heaith Centre to streamline intake protocols,
the Canadian Mental Health Association through co-response and intervention teams and
they participate in a program with the District of Parry Sound Social Services for
homelessness. The Almaguin Detachment Commander is required to draft a three (3) year
action plan and posts an annual update on OPP.ca. The local statistics on calls-for-service
identify the priorities and action steps to mitigate the most urgent of matters in Almaguin.

Community Policing Boards are being creating by the Province and the Aimaguin
Detachment will have a Board as already determined by the municipalities to the Solicitor
General. The next step for this initiative is expected early 2022. It will take this cooperation

Community Safety and We_li-'ld?a';e-i'ng Ptanning Framework: A Shared Commitment in Almaguin Highlands 15
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among the OPP, municipalities, and the social agencies to bring meaningful change to
Almaguin residents.

Community Safety and Well-Being Planning Framework: A Shared Commitment in Alrnéguin Highlands 16
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8. COMMUNITY SAFETY AND WELL-BEING
PLANNING GOVERNANCE STRUCTURE

Almaguin Highlind Municipaliti

Coordinator(s)

.

Multi-sectoral Advisory Committe

! -

Implementation Team Implementation

» Commitment from local governance

» Obtained
multi-sectoral buy-in

» Community is engaged
» Advisory Group formed

» Healthcare and Employment
Task Forces formed

» Risks are identified and prioritized
» Key stakeholders meet
» Plan is reviewed
» Plan is finalized and released publicly

Community Safety and Well-Being Planning Framework: A Shared Commitment in Almaguin Highlands 17
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9. CONCLUSION

The Almaguin Highlands Community Safety and Well-being Plan (CSWB) Plan establishes a
framework and coordinated approach to working alongside system partners to continue
promoting safety and well-being for all residents within our region. As agencies and stakeholders
move into implementation, progress will be tracked with monitoring and evaluation through
continuous meetings with the advisory groups and municipal partners. Throughout the 4-year
course of the plan and in future iterations, we will continue to be responsive to emerging needs
in our communities and create ongoing opportunities for community engagement and
involvement.

With the combined efforts of our community stakeholders, we would like to thank the following:
o Megan Wagué, Local Health Integration Network
o Jayme Young, District of Parry Sound Social Services Administration Board
o Gisele Hebenrt, Children’s Aid Society of the District of Nipissing and Parry Sound
o Dominic Lalonde, Ontario Provincial Police
o Kevin MaclLeod, Burk’s Falls Family Health Team
o Megan Wagué, Local Health Integration Network
o Dr. Dan Pessotto, South River
o Marianne Stickland, Almaguin Ontario Health Team
o Councillor Rod Ward {(Armour Township), Aimaguin Highlands Health Centre
o Jessica Busch, Women’s Own Resource
o Stacey Fidler, Labour Market Group
o Romanoc Marchi, Agelic
o Jennifer Farquhar, Almaguin Chamber of Commerce
o Dave Gray and Jeanette Smith, AlImaguin Community Economic Development
o Jeff Degagne, Ontario Works
o Luke Preston, Employment North - Sundridge
o Nicky Kunkel, Clerk, Village of Burk’s Falls
o Melinda Torrance, Deputy Clerk, Township of Perry
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Q3 What is your gender?

Answered: 445  Skipped: 0

Male

Female

Self Identify

0% 10% 20% 0% 40%  50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Male 28.54% 127
Female 71.91% 320
Self Identify 0.00% )
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Q4 What is your marital & family status?
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Q5 Are you a seasonal or permanent resident?

Answered: 440  Skipped: 5
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Q6 How do you feel about your personal safety?

Answered: 418  Skipped: 27
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Q7 Have you ever felt unsafe due to:
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Q8 | feel my community has adequate policing

Strongly agre.

Answered: 420  Skipped: 25
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ANSWER CHOICES RESPONSES
Strongly agree 10.95% 46
Agree 49.29% 207
Neutral 26.67% 112
Disagree 10.95% 486
Strongly disagree 2.14% 9
TOTAL A20
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Q9 | feel like my community’s crime rate is high?

Answered: 420  Skipped: 25
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IF YES, PLEASE SPECIFY WHY

Don't know

Bullies

Not much police presence when there should br

| feel safe in my house and on my property

Theft and illicit drug abuse

Very high no one warks for a living so they steal!

High speed during on Eagle Lake Rd. Weekends and evening hours until 1:30 amish
for break and enters/stolen property and more recently drug busts
$15k damage to my property

Petty crime, yes...no consequences for these

| have ZERO confidence in any aspect focal municipal governance
Drugs, poverty.

unsure

Alot of break-ins and speeders on town streets

More reactive than proactive

Drugs are everywhere and nothing is done about it.

Unsure

a lot of break and enters, lots of DUI's, drug busts

I have ZERO confidence in any aspect of municipal governance
Drug trafficking

don't know

Unsure

We don't hear about it as wehave no tv

more and more reports of crimes in our small towns being reported
Don't know

My home has been broken into on one occasion, my car broken into on another accasion and
my son's expensive brand new bike stolen on a third occasion. Vehicles speed constantly up
Albert street

Rarely hear statistics but there is a concern

Our street has been vandalized separate properties to many times
Lots of cottage break ins

Because i see it every day

Only yes,was when Pub was open

Takes a considerable amount of time for police to arrive.

Thefts constantly, kids breaking giass in the road at night, have had muitiple things stolen from
my property. Have had many things happen that police dont get called to because they dont
take it seriosuly.

povenrty, generation abuse, childhood traurma and drug use

Drug use

11/73

DATE

6/7/2020 12:41 PM
5/2712020 B:33 PM
5/2712020 6:21 PM
5/26/2020 5:29 PM
5/26/2020 11:57 AM
5/26/2020 9:59 AM
5/26/2020 8:35 AM
5/26/2020 7:25 AM
52612020 7:22 AM
5/25/2020 7:07 PM
5/25/2020 10:04 AM
5/25/2020 9:54 AM
5/19/2020 7:35 PM
5/17/2020 2:04 PM
5/16/2020 6:49 PM
5/15/2020 6:10 PM
5/15/2020 12:59 PM
5/15/2020 12:47 PM
5/14/2020 11:07 AM
5/13/2020 6:39 PM
5/13/2020 6:36 PM
5/13/2020 6:33 PM
5/13/2020 5:43 PM
5/13/2020 3:47 PM
5/13/2020 12:43 PM
5/13/2020 12:06 PM

5/13/2020 10:12 AM
5/13/2020 10:07 AM
5/12/2020 7:09 PM
5/12/2020 2:01 PM
5/12/2020 1:13 PM
5/12/2020 12:34 PM
5/12/2020 11:06 AM

5/12/2020 8:53 AM
511/2020 7:51 PM























































































































































































































































































































































































































































































