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Schedule “C” 
By-Law No.              

 
FIRE RESCUE & EMERGENCY SERVICES VOLUNTEER FIREFIGHTER TERMS AND CONDITIONS 

OF EMPLOYMENT 

 
The employment of Volunteer Firefighters shall be governed by the following: 

 
C.1 VOLUNTEER FIREFIGHTER EMPLOYMENT 

 
C.1.1 The employment of Volunteer Firefighters shall be governed by the Employment Standards Act, 
2000, S.O. 2000, c.41, as amended, and the Ontario Human Rights Code, RSO 1990, c H.19, as amended. 

 
C.1.2 To be eligible for appointment to the position of Volunteer Firefighter, every candidate shall: 
 
(a) Be at least 18 years of age. 
 
(b) Be medically fit to perform the duties of Firefighter and produce a medical evaluation report to the 
satisfaction of the Fire Chief from a qualified medical practitioner which attests to the candidate’s ability to 
endure the physical, emotional, and psychological demands of performing the essential job tasks of 
Firefighter in accordance with NFPA 1582, Standard on Comprehensive Occupational Medical Program 
for Fire Departments. 
 
(c) Be physically fit to perform the duties of Firefighter and successfully complete a Candidate Physical 
Ability Test (CPAT) to the satisfaction of the Fire Chief. 
 
(d) Complete a Criminal Record Check which indicates no record of unpardoned criminal or summary 
convictions for offences that would adversely affect public trust, and a Police Vulnerable Sector Check 
which indicates no record of sexual offences. 
 
(e) Reside in the municipality and/or within proximity acceptable to the Fire Chief to a fire station in 
order to be able to respond to emergencies in a manner consistent with the deployment criteria of NFPA 
1720, Standard for the Organization and Deployment of Fire Suppression Operations, Emergency Medical 
Operations, and Special Operations to the Public by Volunteer Fire Departments. 
 
(f) Complete and successfully pass all written, oral, and physical examinations to the satisfaction of the 
Fire Chief. 
 
(g) Have the ability to attend an acceptable number of emergency calls on a call-out basis, as 
determined by the Fire Chief. 
 
(h) Have the ability to meet the training attendance requirements of the Fire Department, as determined 
by the Fire Chief. 

 
C.1.3 Every newly appointed Volunteer Firefighter shall complete a term of probation of 12 months, during 
which time he or she shall successfully complete all training and examinations, and shall meet all 
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attendance and performance expectations, as may be required by the Fire Chief. 

 
C.1.4 At the discretion of the Fire Chief, a probationary Firefighter may be placed on an additional term of 
probation of up to 12 months at the completion of the initial probationary period should circumstances 
warrant, and the probationary Firefighter shall successfully complete all training and examinations, and 
shall meet all attendance and performance expectations during the additional probationary period. 

 

C.1.5 Following the successful completion of the term of probation, the Fire Chief may appoint a 
Probationary Firefighter as a qualified Member of the Fire Department in accordance with Approved hiring 
policies. 

 
C.1.6 If a probationary Firefighter fails to successfully complete any required training or examinations, or 
fails to meet any requirement of the Fire Department or any obligations as may be agreed upon, or whose 
attendance, performance, attitude or character is otherwise unsatisfactory, the Fire Chief may dismiss the 
person. 

 
C.1.7 The Fire Chief may promote, from time to time, any qualified Member in order to maintain a sufficient 
complement of Officers in accordance with the Approved Fire Department Organizational Chart. 

 
C.1.8 In consideration of the physical, emotional, and psychological demands associated with performing 
the essential job tasks of a Firefighter, the recognition under the Workplace Safety and Insurance Act, 1997 
as amended, that certain cancers and other illnesses are presumed to be occupational diseases due to 
the nature of Firefighters’ employment, and the Managing Corporation’s responsibility to ensure the safety, 
health and wellness of employees performing fire suppression and emergency response duties, the Fire 
Chief may: 
 
(a) Require every Volunteer Firefighter to produce a medical evaluation report from a qualified medical 
practitioner prior to appointment which attests to the candidate’s medical fitness to perform the duties of 
Firefighter. 
 
(b) Establish a medical screening and monitoring program wherein every Volunteer Firefighter shall be 
required to periodically undergo a medical examination and produce a medical evaluation report from a 
qualified medical practitioner confirming the Volunteer Firefighter’s fitness to perform the duties of 
Firefighter. 
 
(c) Establish a program to ensure each Volunteer Firefighter’s continued physical ability to perform the 
duties of Firefighter by successfully completing a Candidate Physical Ability Test (CPAT) beginning at an 
age determined by the Fire Chief and periodically thereafter. 

 
C.1.9 Every Member who is required to carry out any Approved Emergency Response program or service 
as set out in Section B.1 of Appendix “B” of the By-Law to Establish and Regulate a Fire Department, shall 
be medically and physically fit to perform the duties of Firefighter, and 
shall submit to a medical examination and/or a Candidate Physical 
Ability Test at such times as the Fire Chief may reasonably require. 

 
C.1.10  If a qualified medical practitioner finds a Volunteer Firefighter to be unfit to perform the essential 
job tasks of Firefighter, the Corporation may take such actions it deems necessary in respect of the 
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Volunteer Firefighter’s employment subject to the Managing Corporation’s duty to accommodate pursuant 
to the Ontario Human Rights Code. 
 
C.1.11 Provide a clean Driver’s Abstract prior to operating any Municipal vehicles which may include; trucks, 
vans, ATVs and any other motorized vehicle. 
 

 
C.2 WORKPLACE SAFETY AND INSURANCE BOARD COVERAGE 

 
C.2.1 For the purposes of the Workplace Safety and Insurance Act, 1997, and the regulations enacted 
thereunder, Volunteer Firefighters, Radio Operator and Auxiliary Members of the Fire Department shall be 
considered workers as defined by the Act, and the Corporation shall be the deemed employer in respect 
of Workplace Safety and Insurance Board coverage for members of Magnetawan Fire Department. 

 
C.2.2 The Corporation shall maintain coverage for Volunteer Firefighters and Auxiliary Members 
according to the annual maximum insurable earning ceiling as may be established by the Workplace Safety 
and Insurance Board from time to time. 

 
C.3 GENERAL DUTIES AND RESPONSIBILITIES 

 
C.3.1 All Members shall conduct themselves in conformance with the By-law to Establish and Regulate a 
Fire Department, all applicable policies of the Corporation, and all policies, procedures, operating 
guidelines, general orders, and rules of the Fire Department, and shall faithfully and diligently perform their 
assigned duties to the best of their ability.  
 
C.3.2 All members are to report any changes to their Driver’s Abstract to the Fire Chief. After hiring the 
Municipality may obtain a Drivers Abstract at any time. The loss of a driver’s license, failure to disclose 
changes or provide an abstract, and/or  multiple or serious infractions may result in disciplinary action 
and/or termination at the discretion of the Fire Chief.  
 
C.3.3 All members are to report any changes to their Criminal Record Check and/or Police Vulnerable 
Sector Check to the Fire Chief as soon as reasonably possible, but before they respond to the next 
emergency or call to service. Any changes may result in disciplinary action and/or termination at the 
discretion of the Fire Chief. 

 

C.4 DISCIPLINE 

 
C.4.1 The Fire Chief may reprimand, suspend, or take disciplinary action up to and including dismissal of 
any Member for an infraction of any provision of the By-law to Establish and Regulate a Fire Department, 
any applicable policy of the Corporation, or any policy, procedure operating guideline, order, directive, or 
rule of the Fire Department. 
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C.5 LEAVES OF ABSENCE 

 
C.5.1 Volunteer Firefighters shall be entitled to all statutory unpaid leaves of absence to which they are 
entitled under the provisions of the Employment Standards Act, 2000. 

 
C.5.2 A Volunteer Firefighter who has completed the twelve (12) month probationary period may request 
a voluntary leave of absence from the Fire Chief without pay for a period of up to twelve (12) months, and 
such requests shall not be unreasonably denied. 

 
C.5.3 All requests for a voluntary leave of absence must be submitted in writing to the Deputy Fire Chief 
at least twenty (20) calendar days prior to when the leave of absence is to commence. The Fire Chief, at 
his or her discretion, may waive this notice period. 

 
C.5.4 A request for a second or subsequent leave of absence within twelve (12) months of a previous 
leave of absence shall be evaluated on a case by case basis. 

 
C.6 TERMINATION 

 
C.6.1 The employment relationship between a Volunteer Firefighter and the 
Corporation may be terminated in the following ways: 
 

(a) Resignation: A Volunteer Firefighter may terminate employment by providing written notice to the 
Fire Chief or designate. 
 

(b) Termination with Cause: The Corporation may terminate the employment of a Volunteer Firefighter 
for cause without notice or payment in lieu of notice at any time during the course of employment. 
 

(c) Termination Without Cause: The employment of a Volunteer Firefighter may be terminated without 
cause at any time by the Corporation, at its sole discretion for any reason, by providing the Volunteer 
Firefighter with the minimum amount of notice, or pay in lieu of notice, and severance pay if applicable to 
which the he or she is entitled under the Employment Standards Act, 2000. In addition, the Corporation 
shall continue to pay its share of the Volunteer Firefighter’s benefits, if any, for the duration of the 
notice of termination period, pursuant to the Employment Standards Act, 20 
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